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OBJECTIVE
This report presents an overview of the City’s proposed biennial Operations & Maintenance Budget for Fiscal
Years 2019/20 and 2020/21 for the City Council’s consideration.

RECOMMENDED ACTION
Staff respectfully recommends that the City Council:

Adopt the proposed operations and maintenance (O&M) budget for FY 2019/20 and FY 2020/21;

Approve the Classification Plan for Fiscal Year 2019/20 effective July 1, 2019;

Approve the amended and updated Classification Plan for Fiscal Year 2019/20 effective July 6, 2019;
Approve the Authorized Position List for Fiscal Year 2019/20 effective July 1, 2019; and

Approve the updated benefit summaries for unrepresented employee groups (Management, Safety
Management, Specialists and Professionals (S&P) and Confidential) for fiscal years 2019/20 and 2020/21.

BACKGROUND
At the budget workshop on May 15, 2019, the City Council reviewed the background information, budget
assumptions, issues and proposed O&M budget for fiscal years 2019/20 and 2020/21.
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Departments were instructed to enter line item budget requests into the budget system for appropriation needs
to continue status quo operations and services to the community. Any deviations from the status quo (i.e.,
supplemental requests, new services, new positions or equipment, or changes to the way business is currently
conducted) were instructed to be requested by submitting a Decision Package. These supplemental requests
may include items that are one-time in nature, requests that significantly increase current budget appropriations,
or items that enable new, enhanced, or restored services or appropriations. The Decision Packages submitted
for these items provide the description, justification, alternatives considered, and impact on budget to allow the
Council to make decisions with all information in hand.

Over the past year, the City hired a new City Manager and a new Administrative Services Director. The longtime
Budget Manager departed in August for a new opportunity, and his replacement was hired in February. This
recent staff turnover has provided an opportunity to take a fresh look at the City’s overall budget capacity and to
re-evaluate the process for developing the two-year budget. Staff has been conducting a detailed review of the
current budget including a full reconciliation of balances available in each fund to pay for the City’s personnel,
Operations and Maintenance (O&M), and capital infrastructure needs. This process is necessary to allow staff
to evaluate the additional budget requests (Decision Packages) received from departments along with the Capital
Improvement Plan (CIP) budget requests.

To avoid any delay in adopting the City's O&M budget and to ensure the Council has all information necessary
to make appropriate decisions on capital project funding and supplemental budget requests, the CIP and
decision packages will be brought forward at a later workshop for Council consideration once the reconciliations
are complete. This is anticipated to take place no later than August following the adoption of the City's O&M
budget in June.

In the meantime, there are two (2) decision packages the City Manager recommends moving forward with in the
adoption of the O&M budget, for which Council indicated their agreement at the May 15 Workshop. The packages
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recommended to move forward now include only those items that do not present potential conflicts with other
funds; may have a long lead time to implement; or have a time sensitivity. These have been included in the
budget proposed for adoption and are listed later in the report in the analysis of each fund’s budget.

The anticipated timeline for the FY 2019/20 and FY 2020/21 budget adoption is as follows:

e May O&M Budget Workshop with select Decision Package requests (Complete)

e June O&M Budget Adoption (Tonight)

e July1 Effective Date for Adopted O&M Budget

e July17 CIP reconciliation and fund balance workshop

e August7 CIP and Supplemental O&M Budget Requests (Decision Packages) Workshop

e August/Sept CIP and Supplemental O&M Budget Requests Consideration/Adoption
ANALYSIS

The significant assumptions and changes from prior year budgets include:

Revenues and Interfund Transfers
e For the two-year budget and going forward, revenues and interfund transfers are budgeted in the
impacted cost-centers rather than in a separate cost-center at the fund level to more closely see how
cost centers are performing and how they are funded.

e Property Tax:
o 4.6% increase projected for FY 2018/19 for total Property Tax revenues of $26.2 million.

o 3% increase per year thereafter with additional $0.77 million in FY 2019/20 and $1.13 million in
FY 2020/21 due to payoff of Successor Agency bonds in FY 2018/19 and FY 2019/20. This
proposal was previously discussed with Council as a means to increase General Fund revenue
as those funds would flow back to the City as General Fund revenue at the City’s allocation of
approximately 50% of property tax revenues collected on parcels within City limits.

e Sales Tax:

o 16.7% increase for FY 2018/19. This is primarily due to the receipt of payments not received in
the prior fiscal year due to the transition from Board of Equalization (BOE) to the California

o Department of Tax and Fee Administration (CDTFA) and the implementation of their new tax
management/apportionment system.

o 3.59% decrease in FY 2019/20 as we normalized the estimates from La Mesa RV, assuming first
year revenues were due to current economic conditions and that the annual revenues will
normalize a bit lower. In addition, the one-time catch-up payments from CDTFA have been
removed from the FY 2019/20 and beyond numbers.

o Increase of 2.4% is projected in FY 2020/21 based on projections provided from Avenu Insights
& Analytics (formerly MuniServices, LLC.), the City’s sales tax consultant.

e Transient Occupancy Tax:
o $1.9min TOT revenues are projected for FY 2018/19, which equates to a 12.69% increase from
the prior year actuals. This is primarily due to the recent TOT audits, revenues received from the

findings of those audits (approximately $104,000) and the ongoing revenues anticipated to be
received from lodging facilities correctly calculating TOT due on eligible revenues.

o 5% increase per year thereafter based on historical average annual increases. The anticipated
new lodging facility development is not included in the budgeted numbers to allow for some
conservativism in the proposed budget based on uncertainty in timing and other economic
impacts that may influence the actual TOT revenues received over the next two-year budget
period.

e Cannabis Development Agreement Revenues:

o $670,000 projected for FY 2018/19, assuming we receive the same amount for the 4" quarter as
we received for 3™ quarter.

o 5% increase per year, thereafter, resulting in total projection of $703,500 for FY 2019/20 and
$724,605 for FY 2020/21.

o These projections don’t assume any new facilities coming online in the two-year budget cycle,
though there are several approved development agreements and it is very likely some of those
bhusinesses will begin operation in the budget cycle which will provide for increased revenues in
this area.
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Personnel Costs

e In this proposed budget, staff has continued to utilize the refined budgeting approach adopted several years
ago of budgeting actual salaries and anticipated increases versus using the top of the range to determine
the labor portion of the budget. In addition, each department has been asked to anticipate all potential
retirements and budget payoff expenses accordingly. The proposed budget includes step increases and
upward movement in series positions (i.e., Analyst | to Analyst Il) for those employees who are eligible, and
an average of up to 5% range advancement for employees on a min/max salary schedule rather than the
step system for those who are not at the top of their salary range.

e The retiree health cost ARC expenses are fully loaded into the budgeted numbers based on the most recent
actuarial report.

e Some positions have been updated for the allocation of costs to different funds and cost centers to more
accurately reflect the work being performed by those positions. A summary of these proposed changes along
with the justification for the changes is included in Attachment 1. The proposed Authorized Position List is
included as Attachment 2.

e The Homeless Coordinator position is proposed to be funded by the General Fund and is proposed to change
from Limited Term to a Full-Time, permanent position.

e PERS costs in the General Fund, before considering the combination of Planning, Hazardous Materials and
Engineering funds into the General Fund, are projected at $1.1 million less than budget for FY 2018/19,
primarily due to position vacancies. FY 2019/20 includes an 12.4% increase from the FY 2018/19 budget,
resulting in an increase of $0.74 million. A 10.54% increase ($0.7 million) is included for FY 2020/21. PERS
increase over all funds is approximately 11.2% ($1.1 million) per year.

e State minimum wage increases are included in the budget requests, including the wage increase effective
January 1, 2020 to $13 per hour, and the January 1, 2021 increase to $14/hour. Increases for part-time
employees who already make those amounts, or more, are not included in the budget request, but will be
included in a Decision Package for Council consideration to mitigate compaction issues. As the first minimum
wage increase is not effective until January, this Decision Package will be presented to Council at a later
workshop.

e The salaries and benefits from the Police Officers’ Association (POA) and Police Manager’s Association
(PMA) Memoranda of Understanding are included, as well as expected funding from Measure N revenues
(budgeted as a transfer in from the Measure N Fund) to cover the approved MOU changes.

Operations and Maintenance Expenses
e The proposed budget numbers have been requested to more accurately reflect the cost of doing business in

a status quo environment. In previous years, little to no increases were allotted for O&M expenses while
those costs continued to increase, leaving departments to overspend their budgets to continue providing the
current level of service, or reduce the level of service to remain within the adopted budget. For this budget,
departments were instructed to request the actual amount needed to continue current operations, which
includes increases in minimum wage for extra help employees and increases in utility costs, including PG&E
and Water and Sewer. Also included are costs related to the payments to other agencies that are set by
their governing boards. For example, these include the Yolo County Habitat Conservancy, Yolo Emergency
Communication Agency, Yolo County Animal Services and Yolo County Transportation District contributions.

e Technology costs managed by the IT Division that are directly attributable to a cost-center are now budgeted
in IT specific object codes in each cost center rather than in a separate cost-center at the fund level. General
IT costs continue to be budgeted in Fund 104 (General Support Services) and allocated to cost centers
through the General Support Allocation process.

Capital Outlay Expenses
A new Capital Improvement Program Fund (Fund 400) was created to house all City capital projects beginning

in FY 2019/20. One new project added in May, and another one included in the FY 2018/19 Budget Update on
tonight’s agenda, were created in the new CIP Fund. The reason for the creation of the new fund is to add
transparency around the capital improvement program and a clear understanding of the funding available in the
operating funds that provide funding for the various City projects. This concept will be explained in more detail
in the upcoming CIP workshops, but is mentioned in this report to explain the significant increase in projections
for Capital Outlay Expenses in many City funds that provide funding for capital projects. The intent is that once
the CIP and fund balance reconciliation is complete later this month, all remaining unspent balances already
appropriated for CIP projects will be transferred from the funding source (i.e., Road Fund, Measure K Fund, etc.)
to the new CIP fund to be held in the project budget, thus not showing as available funds within the operating
funds. In some cases, these projections push the funds negative for the year ended June 30, 2019. In those
cases, staff will work with project managers to rebalance the appropriations to the fiscal years they are
anticipated to be spent in order to ensure sufficient funding is available when it is needed to complete projects,
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and to be clear in the capital improvement program budget what projects are being implemented and when
citizens and the Council may expect the projects to be completed.

Changes Since Council Budget Workshop

There are a few changes to the budget presented for adoption tonight from what was presented to Council at
the Budget Workshop on May 15. Those changes include updated labor projections based on changes to
compensation and benefits for unrepresented employees and reclassification of positions based on review of
reclassification requests submitted by Department Heads. These changes are described in more detail below:

Compensation Adjustments for Unrepresented Employee Groups
The inclusion in the budget of increased compensation for unrepresented employee groups (Management,

Safety Management, Specialists and Professionals (S&P) and Confidential) is the result of a comprehensive
compensation analysis by Human Resources staff which included consideration of recruitment and retention
factors, review of and adjustments to classification banding and internal alignment, and a survey of
unrepresented employees to garner where these employees placed value on various forms of compensation
and benefits (i.e., salary, health benefits, deferred compensation, vacation leave, etc.). The re-banding and
internal alignment of various classifications was determined by looking at a number of factors for each
classification including: placement in the reporting structure; related experience/education requirement;
minimum qualifications for class; knowledge, skills, and abilities; supervision of staff; level of responsibility/duties;
complexity/scope of work; consequences of error and responsibility for resources. Whether a position required
a specialized certification and/or whether the position was in a department/division that serviced the entire
organization, as well as potential internal salary compaction were also considered in the re-banding/re-alignment
process. In addition, staff commissioned a salary survey conducted by Koff and Associates that was used
secondarily as a method to corroborate the selection of new internal alignments by comparing the change in
maximum salaries to the average salaries for the classifications in comparator cities. In some cases, the position
banding was not re-adjusted based on the results of the salary survey because the banding/alignment was
already appropriate based on the factors identified above. Re-banded/re-aligned positions create capacity in
the ranges of those positions adjusted. Employees in re-banded/re-aligned classifications in the Confidential and
S&P groups will move into the new range at the step closest to but not under their current step, and incumbents
will move to next step on the salary schedule on their next anniversary date. Employees in re-banded/re-aligned
classifications in the Management and Safety Management groups will move into the new ranges at their current
hourly rate or the new range minimum. Management and Safety Management classifications with capacity in
their range will be eligible for merit increases of up to 5% in July 2019 (up from max of 4% in prior years).

In addition to the re-banding and/or internal alignment changes that have increased the salary ranges for some
classifications, all classifications in the Management, Safety Management, Specialists and Professionals (S&P)
and Confidential units will receive a 3% general salary increase effective July 6, 2019 and a second 3% general
salary increase in July of 2020. Employees in these groups will also receive a one-time non-PERSable retention
bonus payment of 1% of annual base salary in the second pay period in July 2019. Starting July 1, 2019, due to
the loss of incentives upon promotion from Fire Captain and to address salary compaction, Safety Management
positions of Deputy Fire Chief and Fire Battalion Chief are eligible for an education incentive of 2% of base pay
for AA/AS or 4% of base pay for BA/BS with a maximum benefit of 4%.

Attachments 3 and 4 provide the new salary schedules/classification plan effective July 1, 2019 and July 6, 2019
based on the unrepresented employee compensation changes discussed above. Attachment 5 provides a
summary of the re-banded/re-aligned positions.

Benefit Adjustments
In addition to the changes noted above, changes to the benefit summaries for unrepresented employees are
also included in the proposed budget. The benefit changes include:

e January 2020: Implement 3-tier medical system ($865 for employee-only, $1,255 for employee plus one and
$1,625 for employee plus two or more); for each tier, medical/dental/vision costs paid up to the premium
amount only; medical opt-out would also get $865, with employee paid dental/vision. The change medical
benefits from a flat $950/mo to a tiered medical system is based on the intent for the City to pay a true
medical benefit, where the cafeteria amount at all three tiers is tied to funding medical premiums including
dental/vision, and the amounts are enough to 100% fund at least one of the City-provided health plans at all
three tiers. Increased medical contribution was a top request in the employee survey mentioned above and
it also is a key factor in recruitment and retention issues.

e January 2021: Medical one-time bonus for employees that continue to opt-out during all of 2020 equal to
annual difference between $950/mo and $865/mo (approx. $1,020, based on calendar year); medical one-
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time bonus for employees that continue to select an employee-only plan during all of 2020 equal to the annual
difference between $950/mo and premium paid by the City. This one-time bonus recognizes that those
employees that currently opt-out or select employee-only plans will be getting a lesser benefit under the
tiered medical system and, for the first year of the new medical cafeteria plan, provides them a bonus equal
to the difference between the current opt-out/cafeteria amount of $950 and the new opt-out/premium costs.

e December 2019: Re-institute vacation accrual hard cap and perform one-time buy-down of employees’
accrued vacation hours to 40 hrs below cap. Unrepresented employees have been allowed to accrue
vacation hours in excess of the accrual caps during the year, so long as vacation hours are below cap by
Dec. 31. This has created a liability for the City, as hours over the cap are vested and must be paid out
when/if an employee leaves the organization. Buying down vacation accrual hours to 40 hours below the cap
and re-instituting a hard cap will eliminate the potential liability while creating capacity for the employee to
accrue at least 40 additional hours during the following year.

e January 2021: Implement mental health/wellness vacation cash-out program to allow sellback of vacation
hours each year, if in the preceding year, the employee used a minimum of 40 hours of leave time (not
including sick leave or paid holidays). Number of hours eligible for sell back each year, if qualified, would be
based on vacation accrual cap. For example, if cap is 296, an employee could sell back up to 20 hours; if
cap is 356, an employee could sell back up to 40 hours.

e Employees hired on or after July 1, 2019 only: Switch to 9-step salary schedule (2.5% steps); new retiree
medical benefit consisting of a defined contribution/Retiree Health Savings plan.

Attachment 6 provides the updated benefit summaries for unrepresented groups which include these changes.

Position Reclassifications

Department heads may annually submit requests for reclassification studies for positions within their department
in accordance with Administrative Policy II-E-16 - Reclassification Studies. This process resulted in the
reclassification of four (4) positions as well as the creation of new job classification descriptions for Construction
and Facilities Development Manager, Economic Development Manager, Parks Operations Superintendent, and
Police Support Services Manager. For these four reclassifications, it was determined that the majority of job
duties performed by the incumbent were either new duties or higher-level duties which may include changes in
the nature, variety and complexity of the job, the supervision received or exercised by the incumbent, or the
incumbent’s responsibility for staff and/or resources. Attachment 7 provides a listing of the positions reclassified
and their impact to the two-year proposed budget. The new job classification descriptions for the reclassified
positions are presented for Council approval in another item on the agenda tonight and the approval of the
classification descriptions are contingent on approval of the position reclassifications in the budget and in the
new Authorized Position List and Classification Plan under this item.

General Support Allocation
The General Support Allocation (Citywide Overhead Costs) allocated to each cost center have been updated

based on new labor numbers including the changes identified above. The General Support Allocation for the
staff funded by Measure E (Smart Cities and West Sacramento Home Run programs) has no “home” fund to
which to charge and those costs can’t be allocated City-wide. Instead, the $53,000 for Smart Cities and the
$26,000 for the West Sac Home Run categories (approximate annual averages) have been budgeted in General
Fund, Non-Departmental activity.

Elimination/Combination of Funds

As approved by Council at the budget workshop in May, several funds have been eliminated and combined with
other funds to improve transparency and reduce administrative reconciliation and transaction work related to
maintaining separate funds when one fund is subsidized by another and there is no legal restriction to maintain
separate funds. The following funds have been eliminated from the proposed budget and rolled into other funds
for this presentation:

e Fire Hazardous Materials Fund (210) has been eliminated and combined with General Fund (101). This
function is typically a General Fund function and is offset with revenues from permits and inspections related
to hazardous materials. Both the revenues and expenses for this fund were moved into the General Fund for
a total of $514,800 in revenues and $565,433 in expenses for FY 2019/20.

e The Public Works Engineering Fund (615) has been eliminated and combined with General Fund (101). This
function includes primarily billable positions working on capital projects and/or billable to specific engineering
related permits and inspections; however, some of the work, facility, inspection and general engineering work
typically housed in the General Fund is not billable to projects or fees and must be covered by General Tax
Revenues. For this reason, the fund has been eliminated and is now maintained as separate activities in the
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General Fund. A total of $4.1 million in revenues and $4.9 million in expenses have been moved into the
General Fund related to this change for a net impact to the General Fund of negative $0.8 million.

e The Community Development Planning Division Fund (651) has been eliminated and combined with the
General Fund (101). This function includes billable positions working on development funded projects and/or
billable to specific planning related permits and reviews; however, a good portion of the work, particularly in
times of lower than usual development activity, is focused toward long range planning activities, work on
community investment infrastructure projects, and economic development activities and functions billable to
the Community Investment Fund. The Planning Division includes funding in the amount of $0.5 million
annually from the Community Investment Fund for activities eligible for that funding. Any costs not billable to
development, customers or the Community Investment Fund will be funded by general tax revenues in the
General Fund.

e The Ziggurat Parking fund (225) has been eliminated and rolled into the Parking Improvement Fund (219). It
is unclear whether additional revenues will flow to the City related to the garage at this time, and there is no
legal reason to maintain separate funds for the parking activities related to the parking garage compared to
those related to the overall City parking function, so these funds are being combined into a single fund, the
Parking Improvement Fund.

The analysis below addresses the operating funds for FY 2019/20 and FY 2020/21 including the General Fund,
Tax Measure Funds, Community Development Fund, Public Works Engineering Fund, Road Fund, Utility Funds
and other notable Non-Major Funds.

General Fund (101)

e Total General Fund Revenues:

o Total General Fund revenues are projected at $54.4 million in FY 2018/19, a projected increase 6.7%
over the prior fiscal year.

o FY 2019/20 revenues are projected at $59.9 million, a 10% increase over FY 2018/19, primarily due to
the combination of Funds 210, 615, and 651 moving into the General Fund.

o FY 2020/21 revenues are projected at $62.1 million, a projected 3.75% increase.

e Total General Fund Expenses:

o Total General Fund expenses are projected at $50.9 million in FY 2018/19, a projected increase of half
a percent above prior the prior fiscal year.
o FY 2019/20 expenditures are projected at $57.1 million, a 12% increase over current fiscal year projected
actuals. This is primarily due to the combination of funds 210, 615 and 651 moving into the General Fund.
o FY 2020/21 expenditures are projected at $58.7 million, a 2.9% increase.
* The largest increase is in benefit costs due to the retirement contribution increases required by
CalPERS. The total PERS costs for the General Fund, including previous funds 210, 615 and 651
which have been rolled into the General Fund for the proposed budget, are $7.4 million in FY 2019/20
(12% or $0.8 million increase from prior year budget) and $8.2 million in FY 2020/21 (11% or $0.8
million increase from FY 2019/20).

e Overall, the General Fund projects a $3.5 million surplus for FY 2018/19 which will become one-time funds
available to fund one-time requests for FY 2019/20 and FY 2020/21. The surpluses projected for FY 2019/20
and FY 2020/21 are $2.8 million and $3.4 million, respectively. However, it is important to note that these
surplus projections are prior to consideration of potential results of negotiations with labor groups for expiring
Memoranda of Understanding, and also before consideration of the supplemental budget requests, CIP
requests, replacement facility needs (Corp Yard, Police Station, etc.), and any potential transfers to reserves.

As noted above, the General Fund is anticipated to end the fiscal year with a surplus of $3.5 million which will
transfer to the One-Time General Fund and may be used to fund future one-time needs, including capital needs.
The available one-time balance available as of July 1, 2019 is projected to be $11.7 million (combining balances
for General Fund anticipated surplus and balance in One-Time General Fund). The total one-time requests
submitted for the next two years via Decision Packages is approximately $5.0 million, including a proposal to
fund the General Reserve to the 20% upper level adopted by Council. Total ongoing requests submitted total
$4.3 million in FY 2019/20 and $2.9 million in FY 2020/21 while the projected operating surplus in the General
Fund is estimated at $2.8 million in FY 2019/20 and $3.4 million in FY 2020/21. As previously noted, the numbers
presented do not include any proposals for appropriations related to the current or upcoming labor negotiations
for expiring MOUs. The only significant supplemental request for the General Fund that is recommended for
consideration now is the purchase of a new Fire Aerial Apparatus which is needed to replace a 26-year old
apparatus. The approval of this item now will allow for the new apparatus to be ordered so it can be placed in
service by January 2021, given the long lead time necessary for the manufacturing process. At that time, the
existing apparatus will be 28 years old. The replacement will allow the Fire Department to place the 13-year old
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apparatus into reserve status and remove the 28-year old apparatus from the fleet. The net impact of this
purchase is $160,000 in the first year and $120,000 thereafter as replacing the aged apparatus is expected to
substantially reduce maintenance costs going forward. This purchase was presented to Council at the budget
w%rkshop, and after receiving feedback from Council has been included in the proposed budget before you
today.

General Reserve Fund (102)

The General Reserve Fund projected cash balance at the end of Fiscal Year 2018/19 is $8.44 million or
approximately 15.6% of General Fund revenues. In 2010, the City Council modified the Reserve Policy with the
goal of increasing the General Reserve Fund from 15% to 20% of the General Fund revenues. The approved
mid-cycle budget for FY 2017/18 and FY 2018/19 increased the General Reserve Fund by $300,000 in each
fiscal year. The proposed biennial budget for FY 2019/20 and FY 2020/21 does not include any allocation to the
General Reserve Fund. A Decision Package will be presented to Council for consideration at a later workshop
to fully fund the reserve at the 20% level to ensure continuation of operations without significant impact to staffing
or service levels in case of a future recession.

General Long-Term Debt Fund (103)

The General Long-Term Debt Fund is used for General Fund debt service payments, including equipment lease
payments and the Recreation Center Lease payment. Funds were transferred from the Park Impact Fee Fund
(211) to the Long-Term Debt fund in 2009 in the amount of $5,450,000 to hold as a reserve from which half of
the lease payment would be made annually. The other half of the annual lease payment was made from the
Park Impact Fee Fund. Due to the need for Park Impact Fee funds for park related capital projects and the
elimination of the Water utility subsidy from Measure K Fund with the transition to metered water rates in FY
2018/19, the Council previously approved the concept of utilizing the freed up Measure K funds to cover the
Recreation Center Lease payment going forward. Council approved a transfer of $600,000 from Measure K to
the Long-Term Debt fund in the FY 2018/19 budget to cover a portion of the lease payment. For FY 2019/20 and
FY 2020/21, Measure K is proposed to transfer the full amount of the Recreation Center Lease payment to the
Long-Term Debt fund to cover the lease payment. With this shift in funding, the Park Impact Fee balance in
reserve is proposed to be released and transferred back to the Park Impact Fee fund for use on park related
gapital projects. The total amount of this transfer is requested in the FY 2019/20 budget in the amount of

1,825,619.

Community Investment Fund (106)

In 2012, the City Council put Measure G on the ballot to ask the voters if the City should keep the funds returning
to the City from the elimination of redevelopment in this special fund for various community investment activities.
The voters overwhelmingly approved Measure G. At the end of this fiscal year, staff projects that the Community
Investment Fund will have a cash balance of $4.3 million. In the FY 2017/18 and FY 2018/19 budget, staff is
projecting revenue of approximately $5.3 million per year, and surplus of approximately $2.2 million per year
before funding any new capital projects. The Fund which will continue to be allotted to capital expenditures,
project management, and operating costs. The capital expenditures for the Measure G projects are recorded in
the Measure G Capital Fund, Fund 406.

Measure K Fund (108)

Measure K is a ¥4 cent transaction and use tax approved by voters in 2002. Receipts from the goods delivered
to West Sacramento residents and businesses generate this tax. This fund is projecting a surplus of $367,781
in FY 2019/20 and $395,088 in FY 2020/21 in the base programs. The unrestricted fund balance as of June 30,
2019 is projected to be $1.7 million. Revenues in this fund are anticipated at $3.7 million for FY 2019/20 and
$3.8 million for FY 2020/21. A separate annual report on each tax measure (K, E, V and N) will be brought to
Council at a future meeting.

Measure E Fund (110)

On November 8, 2016, West Sacramento voters approved Measure E to fund city services and initiatives such
as repairing roads, building and maintaining bicycle/pedestrian trails, reducing homelessness and its community
impacts, improving education and career opportunities for youths, and enhancing internet access and the use of
smart technologies. Measure E commenced on April 1, 2017 and it is estimated to generate $3.7 million in FY
2019/20 and approximately $3.8 million in FY 2020/21.

Currently, and continuing through the next two-year budget cycle, the Measure E fund projects approximately
$1.8 million in annual surplus revenues; however, potential road maintenance projects and bicycle/pedestrian
trail improvements are not included in that total. Additionally, the fund has an available balance of $3.4 million to
fund FY 2019/20 one-time requests without significantly impacting the Council’s ability to utilize the balance for
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leveraging grant funds or funding other priorities or capital needs. Attachment 8 provides a breakdown of the
Measure E proposed budget details by category for the upcoming two-year budget period.

Measure N Fund (111)

The Measure N Fund was created this fiscal year to track the revenues and expenditures specific to the new %4
cent tax increase approved by voters in November 2018. The tax measure was intended to be allocated 50% to
Public Safety, including funding the increases in the recently adopted Police Officers’ Association (POA) and
Police Managers’ Association (PMA) Memoranda of Understanding (MOUs), with the remaining 50% allocated
to community improvements and to projects and programs supporting inclusive economic development. There
are $4,200 in revenues to date for this fund, although the sales tax increase was effective April 1, 2019 and the
City expects to receive approximately $0.9 million in revenues that will be accrued to FY 2018/19. The revenue
projections for the two budget years are $3.7 million for FY 2019/20 and $3.8 million for FY 2020/21. The ongoing
costs attributable to the recently adopted POA and PMA MOUs total approximately $450,000 for FY 2018/19.
Staff has projected transfers from the Measure N Fund to the General Fund of $450,000 for FY 2018/19,
$965,000 in FY 2019/20 and $1,185,000 in FY 2020/21 to cover the increased General Fund costs related to the
approved ongoing salary adjustments for POA and PMA per the MOUs adopted by Council.

Road Fund 201

The Road Fund projected fund balance at the end of the current fiscal year is (-$688,159). Staff's budget
reconciliation process has identified approximately $1.1 million in funds tied up in capital projects for the Road
Fund for projects that are either complete or not intended to move forward in the two-year budget cycle. Once
these funds are released, the fund is projected to have a positive balance of $432,982; however, with the
appropriations already approved for road related capital projects already in process or anticipated to be started
within the next budget term, the fund will have a deficit of $1.7 million. The deficit in this fund is primarily
attributable to the reduction in Gas Tax revenues while road maintenance and capital needs continue to grow.
As a result, the road fund has had a structural deficit over the past several years. The proposed O&M budgets
for FY 2019/20 and FY 2020/21 are balanced with a net surplus of $237,551 and $251,276 for the next two fiscal
years, respectively. These balances do not include funding of any additional capital projects. Over the past year,
staff has worked diligently to determine how to get this fund structurally sound by a combination of adjusted
allocations of Public Works administration costs to the various funds supported by Public Works administrative
staff, and by utilizing the contribution from Waste Management toward funding the operational shortfall. The
large negative fund balance needs to be addressed. Council approved staff’'s proposal to bring the fund out of
deficit by funding approximately $1.1 million (allocated to capital projects) with a portion of the General
Rehabilitation and Replacement Reserve fund that was set aside to fund rehabilitation/replacement of City
infrastructure, which would include the road network. The balance in this reserve is $4.6 million before the
proposed use of funds to eliminate the Road Fund deficit balance. Once the reconciliation of capital projects and
available fund balances is complete, staff will propose the actual amount of the transfer needed as part of the
budget workshop in August.

It should be noted that in FY 2018/19, the SB1 portion of the Road fund was separated into a separate fund
(Fund 203) to track the SB1 monies separate from the Gas Tax monies and to ensure transparency and ease of
reporting for SB1 funds as required by law. SB1 monies are utilized for capital projects and will be presented as
part of the CIP workshop in August.

Hazardous Materials Fund 210

The Hazardous Material Fund is projecting a slight deficit in FY 2018/19 of $7,500. The fund has an available
balance sufficient to cover this deficit. However, the fees for hazardous material inspections are extremely low
compared to virtually every city in the region, and some of the work performed by staff in this fund is not covered
by fee revenues, requiring a transfer in from General Fund to balance the fund. Staff intends to conduct a
thorough analysis of the fees through the comprehensive user fee study this summer and, if appropriate, return
to Council for an increase. The budget for the Hazmat Fund for the upcoming two-years has been moved to the
General Fund based on positive feedback from Council at the budget workshop on May 15. This activity is
showing a budgeted deficit of just over $50,000 per year for the next two years, which will be funded with general
tax revenues.

Parking Fund (219)

The parking fund houses transactions related to the parking function for the City, including revenues received
from parking tickets and the cost of enforcement performed by the City of Sacramento. A Parking Manager was
hired in FY 2018/19 to manage and grow the parking function of the City so that it could eventually cover the
costs of future parking-related personnel, O&M, and capital needs. The City has a separate Parking Fund (225)
specific to the revenues received from the agreement for the Ziggurat Garage. Historically, those revenues
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($300,000 annually) have transferred to the General Fund to help fund General Fund services; however, with
the ramp up of the parking function and the fact that there is no legal restriction to maintain these funds in a
separate fund for accounting purposes, staff has proposed the elimination of Fund 225 (Ziggurat Parking) and
the transfer of the remaining balance of in that fund to the Parking Fund (219) in the FY 2018/19 Budget
Adjustment item on tonight’s agenda. Any annual revenues received related to the Ziggurat garage agreement
will also be recorded in Fund 219 going forward; however, there are no revenues currently anticipated in the two-
year budget presented for Council consideration at this time. Until such time the revenues meet or exceed
expenses in the Parking fund, the Community Investment Fund (106) was identified as the funding source to
balance the Parking Fund budget through an interfund loan, payable once the fund has sufficient revenues to
cover its personnel and O&M expenses and a loan repayment. In the upcoming two-year budget, Fund 2019
houses the labor costs for the Parking Manager as well as budget to cover O&M costs and professional services
as the parking function is ramped up. This fund includes revenues from parking fines, parking permits, and a
transfer in from the Community Investment Fund (Measure G — 106) of $16,128 in FY 2019/20 and $419,592 in
FY 2020/21 to balance the budget. Any funds budgeted from Fund 106 that are not necessary to balance the
budget at the end of the fiscal year will be returned.

Early Learning Services, Discovery Preschool, and Learning Ladder

The Early Learning Services division continues to experience challenges with the program and loss of external
revenues. The IMPACT grant expires in FY 2020/21, leaving a significant gap in funding that has historically
helped fund the City-owned and -operated preschools to allow the City to maintain low monthly fees for West
Sacramento children to attend a high-quality preschool. The monthly fees for preschool were updated last year,
resulting in lower enrollment this fiscal year, thereby reducing the fee revenues received. That, coupled with the
loss of IMPACT grant funding through the State and County, leaves this program with a significant need for FY
2020/21 and beyond. A separate workshop will be held with Council at a later date to discuss potential funding
or other options for FY 2020/21 and beyond. This fund currently has sufficient remaining fund balance to fund
the gap for FY 2019/20 without additional funding from Measure E, which was the alternative proposed to, and
supported by, Council at the May 15 workshop.

Public Works Engineering Fund (615)

The Public Works Engineering Fund is projected to end the year with a deficit of $198,418 to add to the negative
fund balance of $70,684. Most of the deficit is due to additional expenses for reimbursable internal staff services.
The Finance Division is working with Public Works to understand the anticipated deficit and ensure revenues
are appropriately projected since the expenditure overages are for reimbursable activities. Any actual overage
that is not covered by reimbursement revenues will be borne by the General Fund through an increased interfund
transfer in FY 2018/19, anticipated to be in the amount of $278,102 to cover both the fiscal year deficit and the
negative fund balance. Both General Fund and Measure G make annual contributions ($189,000 and $100,000,
respectively) to this fund to cover non-billable engineering work. Since this fund houses facility, inspection and
general engineering functions, activities typically housed in the General Fund, Council, as part of the budget
workshop on May 15, approved moving these functions into the General Fund going forward and eliminating
Fund 615. Exhibit A to Resolution 19-70 shows the history for the Public Works Engineering Fund through FY
2018/19. The proposed budget for Public Works Engineering activities is included in the General Fund beginning
in FY 2019/20.

Community Development Support Services Fund (651)

Like Public Works Engineering, the Community Development Planning Services Fund is projected to end the
current year in a deficit of $146,457 after the budgeted transfer from the Measure G Fund of $271,560, requiring
additional funding from Measure G. Current service charge revenues are projected to exceed budget in the
current year; however, business license revenues of $220,900 were mistakenly budgeted in this fund (the
revenues post to Fund 650), showing a balanced fund at the time the budget was adopted. As this fund is
reconciled each year and balanced with transfers from Measure G, there is no fund balance to cover the
projected deficit. Planning division activities are typically a function of the General Fund, and planning staff
remain essential to completing priority City projects and long-range planning activities, including work on
community investment infrastructure projects, economic development activities, and other non-billable current
and advanced planning activities. Council approved the funding of Planning Division non-billable staff time with
Measure G Fund revenues for those activities that are eligible for Measure G funding when the last two-year
budget was adopted in 2017. Therefore, the additional transfer of $146,457 is projected to be funded by the
Measure G Fund for FY 2018/19. At the budget workshop on May 15, Council approved the elimination of Fund
651 and moving the planning division activities to the General Fund so that any activities not billable to
developers, fee revenues, or Measure G would be funded by the General Fund. Exhibit A to Resolution 19-70
shows the history for the Planning Division Fund through FY 2018/19. The proposed budget for Planning Division
activities is included in the General Fund beginning in FY 2019/20.
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Overall, the O&M budget presented provides for a balanced budget and addresses fund deficits that have been
in place for several years, thereby improving financial position and transparency around the various funds and
budget appropriations. Additionally, the reconciliation process has been informative, allowing staff to identify
areas for improvement and providing for staff to bring forward all appropriation requests vying for the same
funding along with the actual funding available by source so that Council can make informed decisions on budget
appropriations impacting Strategic Plan priorities. This process will take place in August, after the adoption of
the base O&M Budget in June.

Strategic Plan Integration
The City’s mission includes a City government that is financially sound.

Alternatives
1. The City Council may adopt the budget as presented; or
2. The City Council may modify the budget and adopt the budget as modified; or
3. The City Council may direct staff to make changes to the recommended budget and return to Council at
a later date.

Alternative 3 is not recommended as no City funds may be spent without Council authorization and City staff and
emergency services, including Police, Fire, Utilities, etc. must continue to operate and will need a budget in place
for July 1, 2019.

Coordination and Review

This report was developed by the Budget Committee which is made up of the City Manager, Assistant City
Manager, Administrative Services Director and Senior Finance Analyst.

Budget/Cost Impact

The budget and the potential decisions therein are the subject of this report. The exhibit to Resolution 19-70
provides the proposed budget impacts by fund based on the projections for FY 2018/19 and the proposed
?udgets for each fund for Fiscal Years 2019/20 and 2020/21 as well as the projected available balance for each
und.

ATTACHMENTS

List of Personnel Allocation Changes

Authorized Position List for FY 2019/20

Classification Plan for FY 2019/20 effective July 1, 2019

Amended and Updated Classification Plan for FY 2019/20 effective July 6, 2019

Summary of re-banded/re-aligned positions

Benefit Summaries for Unrepresented Groups: Management, Safety Management, Specialists and
Professionals (S&P) and Confidential

List of reclassified positions

Measure E Proposed Budget

Resolution 19-70 adopting the Operations & Maintenance Budgets for FY 2019/20 and FY 2020/21
Exhibit A: Fund Reports
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Position Allocation Proposed Changes

Current Allocation

Proposed Allocation

Department Position Cost Center Allocation % Cost Center Allocation % Notes/Justification
" ¢ 610-9650 70% 610-9650 50.00%
Al Sl 615-9651 30% 615-9651 50.00%
Instrument Technician 506-9610 100% 506-9610 75.00% To more accurately reflect the work and support
Public Works 501-9410 0% 501-9410 25.00% being performed/provided to various Public
Engineering/Transportation 615-9653 0% 615-9653 50.00% Wk costcenten.
Hanase 615-9655 100% 615-9655 50.00%
101-9130 0% 101-9130 13.00% This position should be allocated the way the CDD
Community Development Senior Analyst 650-9310 0% 650-9310 50.00% Director is allocated given the support to the
652-9040 100% 652-9040 38.00% Director across all CDD Cost centers.
Administrative Services AERE e NHEEE Al
Director 104-9050 66% 104-9050 57.50%
104-9034 33% 104-9034 40.00%
< ; 264-9395 5% 264-9395 25.00% T r reflect th h .
Finance Manager 2649315 Al 2649395 25.00 rather than only select positions. Some Successor
P . . 104-9050 50% 104-9050 75.00% . -
Administrative Services Agency work has been shifted to other positions
Senior Finance Analyst 264 9395 B5% 264:9335 20.00% in the department with the movement of the
1043051 i5% 204 9051 80.00% Public Finance Manager to Economic
Senior Accountant 2683335 0% 2649355 15.00% Development and Housing Department.
104-9051 100% 104-9051 85.00%
264-9395 50% 264-9395 25.00%
Accountant
104-9051 50% 104-9051 75.00%
i % : 264-9395 0% 264-9395 5.00%
Administrative Assistant 104-9050 100% 104.9050 35.00%
Propert\'/ & Evidence 101-9211 100% 101-9110 100.00%
Technician
Police Officer 101-9111 100% 101-9110 100.00%
Police Officer 250-9127 75% 250-9127 0.00% These positions are currently funded by the COPS
101-9113 25% 101-9113 100.00% grant which expires in March 2020. The proposal
Police Department Police Officer 250-9127 75% 250-9127 0.00% is to shift these positions to the General Fund
101-9113 25% 101-9113 100.00% (Patrol) once the COPS funding expires.
This position is proposed to be funded by the
Homeless Coordinator 110-9019 100% 101-9019 100.00% General Fund going forward if the Council doesn'
have an appetite for keeping it in Measure E long-
term.
104-9016 100% 104-9016 55.00%
City Manager 516-9700 0% 516-9700 25.00% There has historically been a transfer in from both
106-9020 0% 106-9020 20.00% the Port Fund and the Community Investment
104-9016 100% 104-9016 82.00% Fund to cover portions of positions in the City
Assistant City Manager 516-9700 0% 516-9700 10.00% Manager's office for support provided above and
City Manager 106-9020 0% 106-9020 8.00% beyond thhe Gheneral Suppt.:t A'IIIocatit;n.hThis X
proposes that the positions be allocated throug!
Executive Assistant to the City D Mo HERE R payroll to those funds based on the support
Manager 516-9700 0% 516-9700 20.00% provided rather than transferring a lump sum
106-9020 0% 106-5020 5.00% between the funds for improved accounting and
. 104-9016 100% 104-9016 92.500% transparency.
Senior Deputy Clerk 516-9700 0% 516-9700 7.50%
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City of West Sacramento

Authorized Position List

Fiscal Year 2019 / 2020

Total Authorized Positions:
377.55
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Effective: 7/1/2019 Authorized Position List Administrative Services

Approved: 6/19/2019 2019/2020
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ACCOUNTANT I/11/SENIOR SPECPROF 1.6 04 2
ACCOUNTING MANAGER MGMT 0.75 0.25 1
ACCOUNTING TECHNICIAN I/1/1ll LOCAL 39 1 4 5
ADMINISTRATIVE ASSISTANT CONFID 0.95 0.05 1
APPLICATION SUPPORT SPECIALIST SPECPROF 4 4
BUDGET MANAGER* SPECPROF/MGMT 0.8 0.2 1
DATA SERVICES MANAGER MGMT 0.5 0.5 1
DIRECTOR OF ADMINISTRATIVE SERVICES |DEPTHEAD 0.4 0.575 0.025 1
FINANCE MANAGER MGMT 0.75 0.25 1
INFORMATION TECHNOLOGY MANAGER [MGMT 1 1
INFORMATION TECHNOLOGY SPECIALIST |SPECPROF 2 2
IT BUSINESS SERVICES COORDINATOR MGMT 1 1
TECHNICAL SERVICES MANAGER MGMT 1 1
Grand Total 9.4 2.275 4.15 4 0.5 0.5 1.17522.00

*Budget Manager may be filled at the lower level Finance Analyst/Senior classification



City Manager's Office

Effective: 7/1/2019 Authorized Position List
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ADMINISTRATIVE CLERK I/11/11 CONFID 1 1
ASSISTANT CITY MANAGER DEPTHEAD 0.82 0.08 0.1 1
BUSINESS MANAGER* MGMT 1 1
CITY CLERK MGMT 1 1
CITY MANAGER CITYMGR 0.55 0.2 0.25 1
COMMUNICATIONS & MEDIA OFFICER MGMT 1 1
DEPUTY CITY CLERK I/11/SENIOR SPECPROF 1.925 0.075 2
DEPUTY CITY MANAGER MGMT 0.5 0.5 1
EXECUTIVE ASSISTANT TO THE CITY MANAGER |[CONFID 0.75 0.05 0.2 1
GRAPHICS TECHNICIAN SPECPROF 1 1
HUMAN RESOURCES ANALYST/SENIOR CONF/MGMT 1 1
HUMAN RESOURCES MANAGER MGMT 1 1
HUMAN RESOURCES TECHNICIAN 1/II CONFID 2 2
PAYROLL ADMINISTRATOR CONFID 1 1
PAYROLL TECHNICIAN CONFID 1 1
PORT CHIEF OPERATIONS OFFICER MGMT 1 1
PROGRAM ASSOCIATE* SPECPROF 1, 1
PROGRAM MANAGER/SENIOR MGMT 1 1.5 2.5
Grand Total 3.12| 3.925 6 2.5 0.33 1.5 0.5 2 1.625)21.50

* Positions are grant funded
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ADMINISTRATIVE ANALYST I/1I/SENIOR SPECPROF/MGMT | 0.12 0.5 138] 2
BUILDING INSPECTOR I/11/SENIOR SPECPROF 2 2
BUILDING OFFICIAL/CITY ARCHITECT MGMT 1 1
BUILDING PLANS EXAMINER I/11/SENIOR SPECPROF 1 1
CIVIL ENGINEER SERIES (JUNIOR/ASSISTANT/ASSOCIATE/SENIOR) |SPECPROF/MGMT 2 1|/ERS3
CLERK/SENIOR CLERK LOCAL 39 2 2
CODE ENFORCEMENT MANAGER MGMT 1 1
CODE ENFORCEMENT OFFICER 1/1I/SENIOR POANON 3 1 4
DIRECTOR OF COMMUNITY DEVELOPMENT DEPTHEAD 0.125 0.5 0375 1
ENGINEERING ASSISTANT I/11/Il) SPECPROF 1 1
FLOOD PROTECTION MANAGER MGMT 1|
FLOOD PROTECTION PLANNER MGMT 1|5
PERMIT SERVICES MANAGER MGMT 1 1
PERMIT TECHNICIAN 1/1 LOCAL 39 2.5 0.5 3
PLANNER SERIES (JUNIOR/ASSISTANT/ASSOCIATE/SENIOR) SPECPROF/MGMT 3 3
PLANNING TECHNICIAN LOCAL 39 1 1
PRINCIPAL ENGINEER MGMT 1 1
PRINCIPAL PLANNER MGMT 1 1
SECRETARY LOCAL 39 1 15500
SUPERVISING CIVIL ENGINEER MGMT 1|
Grand Total s245] 4] 1 a| 75 4.5] 6.755/33.00




Effective: 7/1/2019 Authorized Position List Economic Development & Housing
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COMMUNITY INVESTMENT MANAGER MGMT 1 1
COMMUNITY INVESTMENT SPECIALIST SPECPROF 1 1
DIRECTOR OF ECONOMIC DEVELOPMENT & HOUSING |DEPTHEAD 1 1
ECONOMIC DEVELOPMENT MANAGER MGMT 1 1
PROGRAM MANAGER/SENIOR MGMT 3 1 4
SECRETARY LOCAL 39 1 1
Grand Total 8 1{9.00

Note: One (1) Program Manager/Senior may be filled at a lower level Community Investment Specialist or Administrative Analyst I/11/Senior
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ADMINISTRATIVE ANALYST I/11/SENIOR |SPECPROF/MGMT 1 T
DEPUTY FIRE CHIEF SAFEMGT 1 1
FIRE BATTALION CHIEF SAFEMGT 3 3
FIRE CAPTAIN FFA 17 17
FIRE CHIEF DEPTHEAD 1 1
FIRE ENGINEER FFA 15 15
FIRE FIGHTER FFA 20 2 22
FIRE INSPECTOR 1/11/SENIOR SPECPROF 1 1
FIRE MARSHAL MGMT 0.1 0.9 1
SECRETARY LOCAL 39 1 1 2
Grand Total 4.1 55 2.9 2(64.00

Note: Firefighter position(s) may be flexibly staffed at either the Firefighter or Fire Recruit level. No more than six positions may be flexibly staffed.

Fire
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BUSINESS MANAGER MGMT 1 1
CHIEF PARKS & GROUNDS WORKER LOCAL 39 3.2 0.8 4
CLERK/SENIOR CLERK LOCAL 39 1 1
DIRECTOR OF PARKS & RECREATION DEPTHEAD 1 1
FINANCIAL SPECIALIST SPECPROF 1 1
GROUNDSKEEPER LOCAL 39 3 3
PARKS & GROUNDS WORKER/SENIOR LOCAL 39 6 6
PARKS OPERATIONS SUPERINTENDENT MGMT 1 1
PRESCHOOL SITE SUPERVISOR MGMT 0.8 1 1.8
PRESCHOOL TEACHER SPECPROF 0.75 3 3.75
PRESCHOOL TEACHER/FAMILY SUPPORT SPECIALIST |SPECPROF 2 2
PROJECT MANAGER I/11/SENIOR SPECPROF/MGMT 1 1
RECREATION COORDINATOR LOCAL 39 5 5
RECREATION MANAGER MGMT 2 2
RECREATION SUPERVISOR I/l LOCAL 39 6 6
SECRETARY LOCAL 39 1 1
Grand Total 5 13| 14.2 1.55 6 0.8]/40.55

Parks & Recreation
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ADMINISTRATIVE ANALYST I/II/SENIOR |SPECPROF/MGMT 3 - B TIEy
CLERK/SENIOR CLERK LOCAL 39 1 1
COMMUNITY SERVICES OFFICER /I POANON 1 1
COURT LIAISON OFFICER MGMT 0.5 0.5
COURT LIAISON SPECIALIST SPECPROF 05 0.5
CRIME ANALYST POANON ] 1
CRIME SCENE INVESTIGATOR I/I1/1lI POANON il 2 3
DEPUTY POLICE CHIEF SAFEMGT 1 1
POLICE CHIEF DEPTHEAD 1 1
POLICE LIEUTENANT POLMGT 1| 1 2 3
POLICE OFFICER POA 1 10 38.5 3[[ 1 15 1 1| 57
POLICE RECORDS SUPERVISOR SPECPROF 1 1
POLICE RECORDS TECHNICIAN POANON 6 6
POLICE SERGEANT POA 1 1 8 1 2 13
POLICE SERVICES COORDINATOR POANON 1 1
POLICE SUPPORT SERVICES MANAGER |MGMT 1 1
PROGRAM MANAGER/SENIOR MGMT 1 1
PROPERTY/EVIDENCE TECHNICIAN I/l |POANON 1 1
SECRETARY LOCAL 39 1 1] 1 3
YOUTH COUNSELOR POANON 1 1
Grand Total 1 12| 17| 9] so0s5 al 3 1 1.5 1 1/101.00

1. One Police Officer position is assigned to YONET.

2. 0.5 FTE Police Officer is funded by WUSD in budget units 250-9132 and 250-9147
3. Two Court Liaison Officers/Specialists at .5 FTE, each.

4. One Police Sergeant funded by AB 109.

NOTE: Police Officer position(s) may be flexibly staffed at either the Police Officer or Police Recruit level. No more than five positions may be flexibly staffed.
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ADMINISTRATIVE ANALYST I/11/SENIOR SPECPROF/MGMT 1 1 2 4
BUSINESS MANAGER MGMT 1 1
CHIEF FACILITIES MAINTENANCE WORKER LOCAL 39 1 1
CHIEF MAINTENANCE WORKER LOCAL 39 1 1 1 3
CHIEF TREATMENT PLANT MECHANIC LOCAL 39 0.5] o5 1
CIVIL ENGINEER SERIES (JUNIOR/ASSISTANT/ASSOCIATE/SENIOR) SPECPROF/MGMT 6 6
CLERK/SENIOR CLERK LOCAL 39 0.5 2.5 3
CONSTRUCTION ADMINISTRATION SPECIALIST SPECPROF 1 1
CONSTRUCTIONS & FACILITIES DEVELOPMENT MANAGER MGMT 0.25 0.75 1
DIRECTOR OF PUBLIC WORKS DEPTHEAD 05 05 1
DRAFTING SERVICES MANAGER MGMT 1 1
ELECTRICAL TECHNICIAN LOCAL 39 0.34 0.83 0.83 2
ENGINEERING ASSISTANT 1/11/11 SPECPROF 1 3 1 S
ENGINEERING TECHNICIAN 1/11/1ll LOCAL 39 2 2
ENGINEERING/GIS TECHNICIAN LOCAL 39 1
ENGINEERING/ TRANSPORTATION MANAGER MGMT 0.5 05 1
ENVIRONMENTAL SERVICES MANAGER MGMT 1 1
EQUIPMENT & FACILITIES SUPERINTENDENT MGMT 05 0.5 1
EQUIPMENT MECHANIC I/1l LOCAL 39 3 3
FACILITIES MAINTENTANCE WORKER/AIDE/SENIOR LOCAL 39 4 4
FINANCIAL SPECIALIST SPECPROF 1 1
INSTRUMENTATION TECHNICIAN LOCAL 39 0.25] 0.75 1
MAINTENANCE WORKER/SENIOR LOCAL 39 1 1 1 2 1 7 7 15 215
PROJECT MANAGER I/11/SENIOR SPECPROF/MGMT 3 3
PUBLIC WORKS OPERATIONS MANAGER MGMT 1 1
SECRETARY LOCAL 39 1 1
STATIONARY ENGINEER LOCAL 39 1 1
SUPERVISING CIVIL ENGINEER* MGMT 1 1
SUPERVISING TRANSPORTATION PLANNER MGMT 1 1
TRANSPORTATION PLANNER SERIES (JUNIOR/ASSISTANT/ASSOCIATE/SENIOR)  |SPECPROF/MGMT 1 1
TREATMENT PLANT MECHANIC I/} LOCAL 39 1 1 1 3
UTILITIES MAINTENANCE SUPERINTENDENT MGMT 0.25 0.25| 0.25 0.25 1
WATER TREATMENT PLANT OPERATOR APPRENTICE/II/II/IV LOCAL 39 6 6.
WATER TREATMENT SUPERINTENDENT MGMT 3 1
Grand Total 25| 325 125] a7s 35 6.5 1| 2 1| 259 1| 2.25[10.83] 9.25] 10.08 2 55 3 3|86.50

*May be filled at Senior Civil Engineer level
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Approved: 9/19/2018

City Manager City of West Sacramento
2019/2020 Classification Plan
|POSITION TITLE [ SALARY EFFECTIVE. MONTHLY SALARY RANGE ANNUAL SALARY
| A | B | ¢ | b | E MINIMUM [MAXIMUM
City Manager 7/1/18  $16,667 $20,000 $200,000 $240,000
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Confidential City of West Sacramento Approved: 6/19/2019
2019/2020 Classification Plan

I FOR EMPLOYEES HIRED BEFORE 07/01/2019
IPOSITION TITLE I SALARY EFFECTIVE MONTHLY SALARY STEPS ANNUAL SALARY
| A B | c | o | E MINIMUM [MAXIMUM]

Administrative Assistant 7/1/19 $4,487 $4,711 $4,947 $5,194 $5,454 $53,844 $65,448

Administrative Clerk | 7/1/19 $3,140 $3,297 $3,462 $3,635 $3,817 $37,680 $45,804

Administrative Clerk Il 7/1/19 $3,461 $3,634 $3,816 $4,007 $4,207 $41,532 $50,484

Administrative Clerk 11l 7/1/19 $3,817 $4,008 $4,208 $4,418 $4,639 $45,804 $55,668

Executive Assistant to the City Manager 7/1/19 $4,777 $5,016 $5,267 $5,530 $5,807 $57,324 $69,684

Human Resources Analyst 7/1/19 $6,352 $6,670 $7,004 $7,354 $7,722 $76,224  $92,664

Human Resources Technician | 7/1/19 $3,817 $4,008 $4,208 $4,418 $4,639 $45,804 555,668

Human Resources Technician Il 7/1/19 $4,487 $4,711 $4,947 $5,194 $5,454 $53,844  $65,448

Payroll Administrator 7/1/19 $4,947 $5,194 $5,454 85,727 $6,013 859,364  $72,156

Payroll Technician 7/1/19 $4,487 $4,711 $4,947 $5,194 $5,454 $63,844 365,448
| FOR EMPLOYEES HIRED AFTER 06/30/2019
IPOSITION TITLE SALARY EFFECTIVE MONTHLY SALARY STEPS ANNUAL SALARY
l A B | C | ] | E | F G | H | 1 MINIMUM |[MAXIMUM
Administrative Assistant 7/1/19 $4,475 $4,587 $4,702 $4,820 $4,940 $5,064 $5,191 $5,321 $5,454 $53,700 $65,448
Administrative Clerk | 7/1/19 $3,134 $3,212 $3,292 $3,374 $3,458 $3,544 $3,633 $3,724 $3,817 $37,608 $45,804
Administrative Clerk Il 7/1/19 $3,453 $3,539 $3,627 $3,718 $3,811 $3,906 $4,004 $4,104 $4,207 $41,436 $50,484
Administrative Clerk Il 7/1/19 $3,807 $3,902 $4,000 $4,100 $4,203 $4,308 $4,416 $4,526 $4,639 $45,684 $55,668
Executive Assistant to the City Manager 7/1/19 $4,766 $4,885 $5,007 $5,132 $5,260 $5,392 $5,527 $5,665 $5,807 $57,192  $69,684
Human Resources Analyst 7/1/19 $6,339 $6,497 $6,659 $6,825 $6,996 $7,171 $7,350 $7,534 $7,722 $76,068 $92,664
Human Resources Technician | 7/1/19 $3,807 $3,902 $4,000 $4,100 $4,203 $4,308 $4,416 $4,526 $4,639 $45,684  $55,668
Human Resources Technician Il 7/1/19 $4,475 $4,587 $4,702 $4,820 $4,940 $5,064 $5,191 $5,321 $5,454 $53,700 $65,448
Payroll Administrator 7/1/19 $4,935 $5,058 $5,184 $5,314 $5,447 $5,583 $5,723 $5,866 $6,013 $59,220 $72,156
Payroll Technician 7/1/19 $4,475 $4,587 $4,702 $4,820 $4,940 35,064 $5,191 $5,321 $5,454 $53,700 $65,448
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Department Head City of West Sacramento Approved: 9/19/2018
2019/2020 Classification Plan

POSITION TITLE [ SALARY EFFECTIVE | MONTHLY SALARY RANGE [ [ ANNUAL SALARY

A B c D E MINIMUM MAXIMUM
Assistant City Manager 10/7/15 $12,500 $15,000 $150,000 $180,000
Director of Administrative Services 1/1/18 $12,500 $15,000 $150,000 $180,000
Director of Community Development 7/1/15  $12,500 $15,000 $150,000 $180,000
Director of Economic Development & Housing 10/7/15 $12,500 $15,000 $150,000 $180,000
Director of Parks & Recreation ™ 7/1/15  $12,500 $15,000 $150,000 $180,000
Director of Public Works " 7/1/15  $12,500 $15,000 $150,000 $180,000
Fire Chief® 7/1/15  $12,500 $15,000 $150,000 $180,000
Police Chief™ 7/1/15 $12,500 $15,000 $150,000 $180,000

*Exempt positions for Fair Labor Standards Act.
(1) "At-Will" Employee.
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Elected Officials City of West Sacramento Approved: 9/19/2018
2019/2020 Classification Plan

[posITION TITLE [ SALARY EFFECTIVE MONTHLY SALARY STEPS | ANNUAL SALARY

| A | B | c | o | E jMINIMUM [MAXIMUM
City Council Member 1/1/87  $300 - — - 33,600
Mayor 1/1/87 $300 $3,600
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Firefighter's Association

City of West Sacramento
2019/2020 Classification Plan

Approved: 9/19/2018

POSITION TITLE SALARY EFFECTIVE MONTHLY SALARY STEPS ANNUAL SALARY

A B | ¢ | ©o E MINIMUM |MAXIMUM
Fire Captain 2/17/18 $8,961 - $107,532
Fire Engineer 2/17/18 $7,710 $92,520
Firefighter 2/17/18 $5,992 $6,364 $6,729 $7,013 $71,904  $84,156

Page 6 of 17



Local 39 City of West Sacramento Approved: 6/19/2019
2019/2020 Classification Plan

IPOSITION TITLE | SALARY EFFECTIVE MONTHLY SALARY STEPS ANNUAL SALARY

| A 8 | c | D E MINIMUM [MAXIMUM
Accounting Technician | 7/1/18  $3,393 53,563 53,741  $3,28 54,124 $40,716 549,488
Accounting Technician I| 7/1/18 $3,771 $3,960 $4,158 $4,366 $4,584 $45,252 $55,008
Accounting Technician IlI 7/1/18 $4,164 $4,372 $4,591 $4,821 $5,062 $49,968 $60,744
Chief Facilities Maintenance Worker 7/1/18 $5,272 $5,536 $5,813 $6,104 $6,409 $63,264 $76,908
Chief Maintenance Worker 7/1/18 $4,410 $4,630 $4,861 $5,104 $5,359 $52,920 $64,308
Chief Maintenance Worker (Possess a D3
and/or hired after 7/1/19) 7/1/19 $4,474 $4,698 $4,933 $5,180 $5,439 $53,688 $65,268
Chief Parks & Grounds Worker 7/1/18 $3,917 $4,113 $4,319 $4,535 $4,762 $47,004 $57,144
Chief Treatment Plant Mechanic 7/1/18 $5,834 $6,126 $6,432 $6,754 $7,092 $70,008 $85,104
Clerk 7/1/18 $2,789 $2,928 $3,074 $3,228 $3,389 $33,468 $40,668
Clerk, Senior 7/1/18 $3,031 $3,183 $3,342 $3,509 $3,684 $36,372 $44,208
Electrical Technician 7/1/18 $5,325 $5,591 $5,871 $6,165 $6,473 $63,900 $77,676
Engineering/GIS Technician 7/1/18 $5,470 $5,743 $6,030 $6,332 $6,649 $65,640 $79,788
Engineering Technician | 7/1/18 $4,018 $4,219 $4,430 $4,652 $4,885 $48,216  $58,620
Engineering Technician Il 7/1/18 $4,396 $4,616 $4,847 $5,089 $5,343 $52,752 $64,116
Engineering Technician Ill 7/1/18 $5,210 $5,470 $5,743 $6,030 $6,332 $62,520 $75,984
Equipment Mechanic | 7/1/18 $3,689 $3,873 $4,067 $4,270 $4,484 $44,268 $53,808
Equipment Mechanic Il 7/1/18 $3,968 $4,166 $4,374 $4,593 $4,823 $47,616 $57,876
Facilities Maintenance Aide 7/1/18 $2,690 $2,824 $2,965 $3,113 $3,269 $32,280 $39,228
Facilities Maintenance Worker 7/1/18 $4,149 $4,356 $4,574 $4,803 $5,043 $49,788  $60,516
Facilities Maintenance Worker, Senior 7/1/18 $4,566 $4,794 $5,034 $5,286 $5,550 $54,792 $66,600
Groundskeeper 7/1/18 $2,744 $2,881 $3,025 $3,176 $3,335 $32,928 $40,020
Instrumentation Technician 7/1/18 $6,067 $6,370 $6,688 $7,022 $7,373 $72,804  $88,476
Maintenance Worker ? 7/1/18  $3,558  $3,736  $3,923  $4,119  $4,325 $42,696  $51,900
Maintenance Worker, Senior? 7/1/18 $3,930 $4,127 $4,333 $4,550 $4,777 $47,160 $57,324
Parks & Grounds Worker 7/1/18 $3,365 $3,533 $3,710 $3,895 $4,090 $40,380 $49,080
Parks & Grounds Worker, Senior 7/1/18 $3,499 $3,674 $3,858 $4,051 $4,254 $41,988  $51,048
Permit Technician | 7/1/18 $3,982 $4,181 $4,390 $4,609 $4,839 $47,784 $58,068
Permit Technician Il 7/1/18 $4,280 $4,494 $4,719 $4,955 $5,203 $51,360 $62,436
Planning Technician 7/1/18 $3,791 $3,981 $4,180 $4,389 $4,608 $45,492 $55,296
Recreation Coordinator 7/1/18 $3,433 $3,605 $3,785 $3,974 $4,173 $41,196 $50,076
Recreation Supervisor | 7/1/18 $4,290 $4,505 $4,730 $4,967 $5,215 $51,480 $62,580
Recreation Supervisor Il 7/1/18 $4,768 $5,006 $5,256 $5,519 $5,795 $57,216 $69,540
Secretary 7/1/18 $3,771 $3,960 $4,158 $4,366 $4,584 $45,252 $55,008
Stationary Engineer 7/1/18 $5,021 $5,272 $5,536 $5,813 $6,104 $60,252 $73,248
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Local 39 City of West Sacramento Approved: 6/19/2019
2019/2020 Classification Plan
[POSITION TITLE I SALARY EFFECTIVE MONTHLY SALARY STEPS ANNUAL SALARY
| A 8 ] c [ b E MINIMUM [MAXIMUM
Treatment Plant Mechanic | 7/1/18 $4,736 $4,973 $5,222 $5,483 $5,757 $56,832 $69,084
Treatment Plant Mechanic Il 7/1/18 $5,210 $5,470 $5,743 $6,030 $6,332 $62,520 $75,984
Water Treatment Plant Apprentice 7/1/18 $3,356 $3,524 $3,700 $3,885 $4,079 540,272
(continued - increases granted in 6 month intervals) $4,283 $4,497 $4,722 $4,958 $59,496
Water Treatment Plant Operator Il 7/1/18 $4,508 $4,733 $4,970 $5,219 $5,480 $54,096 $65,760
Water Treatment Plant Operator Il| 7/1/18 $4,959 $5,207 85,467 $5,740 $6,027 $59,508 $72,324
Water Treatment Plant Operator IV 7/1/18 $6,250 $6,562 $6,890 $7,234 $7,596 $75,000 $91,152

(2) One position designated by the Director of Public Works receives a 5% footnote for backflow prevention & cross connection control duties.
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Management : City of West Sacramento Approved: 06/19/2019
2019/2020 Classification Plan

POSITION TITLE I SALARY EFFECTIVE MONTHLY SALARY RANGE ANNUAL SALARY

A | B |] ¢ | b | E MINIMUM [MAXIMUM
Accounting Manager 7/1/19 8,430 N — $10,245 $101,160  $122,940
Budget Manager 7/1/19  $8,430 $10,245 $101,160 $122,940
Building Official/City Architect 7/1/19  $8,944 $10,870 $107,328 $130,440
Business Manager 7/1/19 $8,054 $9,788 $96,648 $117,456
City Clerk 7/1/19 $8,944 $10,870 $107,328  $130,440
Code Enforcement Manager 7/1/19  $8,054 $9,788 $96,648 $117,456
Communications & Media Officer 7/1/19  $7,307 $8,880 $87,684 $106,560
Community Investment Manager 7/1/19  $8,430 $10,245 $101,160 $122,940
Construction & Facilities Development Manager 7/1/19 $8,054 $9,788 $96,648 $117,456
Court Liaison Officer 7/1/19  $5,570 $6,769 $66,840 $81,228
Data Services Manager 7/1/19 $7,307 $8,880 $87,684 $106,560
Deputy City Manager 7/1/19 $8,944 $10,870 $107,328 $130,440
Drafting Services Manager 7/1/19  $7,307 $8,880 $87,684 $106,560
Economic Development Manager 7/1/19  $8,430 $10,245 $101,160 $122,940
Engineering/Transportation Manager 7/1/19 $8,944 $10,870 $107,328 $130,440
Environmental Services Manager 7/1/19 $8,054 $9,788 $96,648 $117,456
Equipment and Facilities Superintendent 7/1/19 $7,654 $9,302 $91,848 $111,624
Finance Manager 7/1/19 $8,944 $10,870 $107,328 $130,440
Fire Marshal 7/1/19  $8,640 $10,500 $103,680 $126,000
Flood Protection Manager 7/1/19 $8,944 $10,870 $107,328 $130,440
Flood Protection Planner 7/1/19 $7,654 $9,302 $91,848 $111,624
Human Resources Manager 7/1/19 $8,944 $10,870 $107,328  $130,440
Information Technology Business Services Coordinator 7/1/19 $7,307 $8,880 $87,684 $106,560
Information Technology Manager 7/1/19 $8,944 $10,870 $107,328  $130,440
Parks Operations Superintendent 7/1/19 $7,654 $9,302 $91,848 $111,624
Permit Services Manager 7/1/19 $7,013 $8,523 $84,156  $102,276
Police Support Services Manager 7/1/19  $7,654 $9,302 $91,848 $111,624
Port Chief Operating Officer 7/1/19 $8,944 $10,870 $107,328  $130,440
Preschool Site Supervisor 7/1/19 $4,778 $5,807 $57,336 $69,684
Principal Engineer 7/1/19 $8,944 $10,870 $107,328 $130,440
Principal Planner 7/1/19  $8,430 $10,245 $101,160 $122,940
Program Manager 7/1/19  $6,165 $7,492 $73,980 $89,904
Public Works Operations Manager 7/1/19 $8,944 $10,870 $107,328  $130,440
Recreation Manager 7/1/19  $7,307 $8,880 $87,684 $106,560
Senior Analyst 7/1/19 $7,013 $8,523 $84,156 $102,276
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Management City of West Sacramento Approved: 06/19/2019
2019/2020 Classification Plan
POSITION TITLE I SALARY EFFECTIVE MONTHLY SALARY RANGE ANNUAL SALARY
A | B | ¢ | b | E MINIMUM |MAXIMUM
Senior Civil Engineer 7/1/19 $7,852 $9,542 $94,224 $114,504
Senior Finance Analyst 7/1/19  $7,307 $8,880 $87,684 $106,560
Senior Human Resources Analyst 7/1/19  $7,307 $8,880 $87,684 $106,560
Senior Planner 7/1/19  $7,307 $8,880 $87,684 $106,560
Senior Program Manager 7/1/19 $7,654 $9,302 $91,848 $111,624
Senior Project Manager 7/1/19  $7,013 $8,523 $84,156  $102,276
Senior Transportation Planner 7/1/19  $7,307 $8,880 $87,684 $106,560
Supervising Civil Engineer 7/1/19  $8,430 $10,245 $101,160 $122,940
Supervising Transportation Planner 7/1/19 $8,054 $9,788 $96,648 $117,456
Technical Services Manager 7/1/19  $7,307 $8,880 $87,684 $106,560
Utilities Maintenance Superintendent 7/1/19 $7,654 $9,302 $91,848 $111,624
Water Treatment Plant Superintendent 7/1/19  $8,430 $10,245 $101,160 $122,940
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Police Officer's Association

City of West Sacramento
2019/2020 Classification Plan

FOR EMPLOYEES HIRED BEFORE 07/01/2018

Approved: 06/19/2019

POSITION TITLE l SALARY EFFECTIVE MONTHLY SALARY STEPS ANNUAL SALARY
A | B | ¢ | o | E MINIMUM [MAXIMUM]
Code Enforcement Officer | 7/1/18 $4,125 $-4,331 $4,548 $4,775 $5,014 $49,500 $60,168
Code Enforcement Officer Il 7/1/18 $4,559 $4,787 $5,026 $5,277 $5,541 $54,708 $66,492
Code Enforcement Officer, Senior 7/1/18 $5,036 $5,288 $5,552 $5,830 $6,122 $60,432 $73,464
Community Services Officer | 7/1/18 $3,375 $3,544 $3,721 $3,907 $4,102 $40,500 $49,224
Community Services Officer Il 7/1/18 $3,720 $3,906 $4,101 $4,306 $4,521 $44,640 $54,252
Crime Analyst 8/18/18 $4,947 $5,194 $5,454 $5,727 $6,013 $59,364 $72,156
Crime Scene Investigator | 7/1/19 $4,151 $4,359 $4,577 $4,806 $5,046 549,812  $60,552
Crime Scene Investigator Il 7/1/19 $4,616 $4,847 $5,089 $5,343 45,610 $55,392 $67,320
Crime Scene Investigator Il 7/1/19 $5,048 $5,300 $5,565 $5,843 $6,135 $60,576 $73,620
Police Officer 7/1/19 $6,124 $6,430 $6,751 $7,089 $7,443 $73,488 $89,316
Police Records Technician 7/1/18 $3,594 $3,774 $3,963 $4,161 $4,369 $43,128 $52,428
Police Sergeant 7/1/19 $7,509 $7,884 $8,278 $8,692 $9,127 $90,108 $109,524
Police Services Coordinator 7/1/18 $4,100 $4,305 $4,520 $4,746 $4,983 $49,200 $59,796
Property & Evidence Technician | 7/1/18 $3,792 $3,982 $4,181 $4,390 $4,609 $45,504 $55,308
Property & Evidence Technician Il 7/1/18 $4,171 $4,380 $4,599 $4,829 $5,070 $50,052  $60,840
Youth Counselor 8/18/18 $5,225 $5,486 $5,760 $6,048 $6,350 $62,700 $76,200
I FOR EMPLOYEES HIRED AFTER 06/30/2018
FOSITION TITLE SALARY EFFECTIVE MONTHLY SALARY STEPS ANNUAL SALARY
- 2 ] 8 1 ¢ [ o | E [ ° R I MINIMUM [MAXIMU]
Code Enforcement Officer | 7/1/18 $4,116 $4,219 $4,324 $4,432 $4,543 $4,657 5-4,773 $4,892 $5,014 $49,392 $60,168
Code Enforcement Officer Il 7/1/18 $4,548 $4,662 $4,779 $4,898 $5,020 $5,145 $5,274 $5,406 $5,541 $54,576 $66,492
Code Enforcement Officer, Senior 7/1/18 $5,024 $5,150 $5,279 $5,411 $5,546 $5,685 $5,827 $5,973 $6,122 $60,288  $73,464
Community Services Officer | 7/1/18 $3,367 $3,451 $3,537 $3,625 $3,716 $3,809 $3,904 $4,002 $4,102 $40,404 $49,224
Community Services Officer Il 7/1/18 $3,711 $3,804 $3,899 $3,996 $4,096 $4,198 $4,303 $4,411 $4,521 $44,532 $54,252
Crime Analyst 8/18/18 $4,935 $5,058 $5,184 $5,314 $5,447 $5,583 $5,723 $5,866 $6,013 $59,220 $72,156
Crime Scene Investigator | 7/1/19 $4,141 $4,245 $4,351 $4,460 $4,572 $4,686 $4,803 $4,923 $5,046 $49,692 $60,552
Crime Scene Investigator Il 7/1/19 $4,605 $4,720 $4,838 $4,959 $5,083 $5,210 $5,340 $5,473 $5,610 $55,260 $67,320
Crime Scene Investigator Il 7/1/19 $5,035 $5,161 $5,290 $5,422 $5,558 $5,697 $5,839 $5,985 $6,135 $60,420 $73,620
Police Officer 7/1/19 $6,108 $6,261 $6,418 $6,578 $6,742 $6,911 $7,084 $7,261 $7,443 $73,296 $89,316
Police Records Technician 7/1/18 $3,585 $3,675 $3,767 $3,861 $3,958 $4,057 $4,158 $4,262 $4,369 $43,020 $52,428
Police Sergeant 7/1/19 $7,490 $7,677 $7,869 48,066 $8,268 $8,475 $8,687 $8,904 $9,127 $89,880 $109,524
Police Services Coordinator 7/1/18 $4,089 $4,191 $4,296 $4,403 $4,513 $4,626 $4,742 $4,861 $4,983 $49,068 $59,796
Property & Evidence Technician | 7/1/18 $3,783 $3,878 $3,975 $4,074 $4,176 $4,280 $4,387 $4,497 $4,609 $45,396 $55,308
Property & Evidence Technician Il 7/1/18 $4,160 $4,264 $4,371 $4,480 $4,592 $4,707 $4,825 $4,946 $5,070 $49,920 $60,840
Youth Counselor 8/18/18 $5,212 $5,342 $5,476 $5,613 $5,753 $5,897 $6,044 $6,195 $6,350 $62,544 $76,200
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Police Manager's

City of West Sacramento
2019/2020 Classification Plan

Approved: 6/19/2019

FOR EMPLOYEES HIRED BEFORE 07/1/2018 ]
POSITION TITLE SALARY EFFECTIVE MONTHLY SALARY RANGE ANNUAL SALARY |
A B | c | o | E MINIMUM [MAXIMUMm|
Police Lieutenant 7/1/19 $9,637 $11,712 $115,644 $140,544
FOR EMPLOYEES HIRED AFTER 06/30/2018
POSITION TITLE SALARY EFFECTIVE MONTHLY SALARY STEPS ANNUAL SALARY
A B [ ¢ | b | E [ F | &6 | H | ] MINIMUM [MAXIMUM]
Police Lieutenant 7/1/19 $9,613 $9,853 510,099 510,351 510,610 510,875 S11,147 511,426 511,712 $115,356  $140,544
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Recruit

City of West Sacramento
2019/2020 Classification Plan

Approved: 6/19/2019

FOR EMPLOYEES HIRED BEFORE 07/01/2018
[POSITION TITLE [ SALARY EFFECTIVE MONTHLY SALARY STEPS ANNUAL SALARY
| A | B | ¢ | b | E MINIMUM [MAXIMUM
Fire Recruit 2/17/18 54,194 T - $50,328
FOR EMPLOYEES HIRED AFTER 06/30/2018
[POSITION TITLE [ SALARY EFFECTIVE MONTHLY SALARY STEPS | ANNUAL SALARY
| A | 8 | ¢ | D | E |MINIMUM [MAXIMUM
Fire Recruit 2/17/18  $4,194 - B - $50,328
Police Recruit 7/1/19  $3,634  $4,276 $43,608  $51,312
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Safety Mangement

City of West Sacramento
2019/2020 Classification Plan

Approved: 06/19/2019

[posITION TITLE T SALARY EFFECTIVE MONTHLY SALARY RANGE ANNUAL SALARY

| A | 8 | ¢ | b ] E MINIMUM [MAXIMUM
Deputy Fire Chief 7/6/19 39,669 B ~ $11,751 $116,028 $141,012
Deputy Police Chief 7/6/19 $10,940 $13,295 $131,280 $159,540
Fire Battalion Chief 7/6/19 $8,640 $10,500 $103,680 $126,000

Page 14 of 17



Specialist & Professionals

City of West Sacramento

2019/2020 Classification Plan

| FOR EMPLOYEES HIRED BEFORE 07/01/2019
IPOSITION TITLE | SALARY EFFECTIVE MONTHLY SALARY STEPS ANNUAL SALARY
i A | B | c | b E MINIMUM |MAXIMUM
Accountant | 7/1/19 $4,947 $5,194 $5,454 $5,727 $6,013 $59,364 $72,156
Accountant Il 7/1/19 $5,633 $5,915 $6,211 $6,522 $6,848 $67,596 $82,176
Administrative Analyst | 7/1/19 $5,071 $5,325 $5,591 $5,871 $6,165 $60,852 $73,980
Administrative Analyst Il 7/1/19 $6,163 $6,471 $6,795 $7,135 $7,492 $73,956 $89,904
Application Developer & Database Specialist | 7/1/19 $5,633 $5,915 $6,211 $6,522 $6,848 $67,596  $82,176
Application Developer & Database Specialist || 7/1/19 $6,163 $6,471 $6,795 $7,135 $7,492 $73,956 $89,904
Application Support Specialist 7/1/19 $5,225 $5,486 $5,760 $6,048 $6,350 $62,700 $76,200
Assistant Engineer 7/1/19 $5,934 $6,231 $6,543 $6,870 $7,214 $71,208 $86,568
Assistant Planner 7/1/19 $5,071 $5,325 $5,591 $5,871 $6,165 $60,852 $73,980
Assistant Transportation Planner 7/1/19 $5,071 $5,325 $5,591 $5,871 $6,165 $60,852 $73,980
Associate Civil Engineer 7/1/19 $7,305 $7,670 $8,054 $8,457 $8,880 $87,660 $106,560
Associate Planner 7/1/19 $5,934 $6,231 $6,543 $6,870 $7,214 $71,208 $86,568
Associate Transportation Planner 7/1/19 $5,934 $6,231 $6,543 $6,870 $7,214 $71,208 $86,568
Building Inspector | 7/1/19 $5,071 $5,325 $5,591 $5,871 $6,165 $60,852 $73,980
Building Inspector Il 7/1/19 $5,633 $5,915 $6,211 $6,522 $6,848 $67,596 $82,176
Building Plans Examiner | 7/1/19 $5,071 $5,325 $5,591 $5,871 $6,165 $60,852 $73,980
Building Plans Examiner Il 7/1/19 $5,633 $5,915 $6,211 $6,522 $6,848 $67,596 $82,176
Community Investment Specialist 7/1/19 $4,487 $4,711 $4,947 $5,194 $5,454 $53,844 $65,448
Construction Administrative Specialist 7/1/19 $4,487 $4,711 $4,947 $5,194 $5,454 $53,844  $65,448
Court Liaison Specialist 7/1/19 $3,817 $4,008 $4,208 $4,418 $4,639 $45,804 $55,668
Deputy City Clerk 7/1/19 $4,487 $4,711 $4,947 $5,194 $5,454 $53,844 $65,448
Deputy City Clerk, Senior 7/1/19 $4,947 $5,194 $5,454 85,727 $6,013 $59,364 $72,156
Engineering Assistant | 7/1/19 $5,071 $5,325 $5,591 $5,871 $6,165 $60,852 $73,980
Engineering Assistant Il 7/1/19 $5,633 $5,915 $6,211 $6,522 $6,848 $67,596 $82,176
Engineering Assistant Il 7/1/19 $6,276 $6,590 $6,919 $7,265 $7,628 $75,312  $91,536
Finance Analyst 7/1/19 $6,352 $6,670 $7,004 $7,354 $7,722 $76,224 $92,664
Financial Specialist 7/1/19 $4,487 $4,711 $4,947 $5,194 $5,454 $53,844 $65,448
Fire Inspector 7/1/19 $5,071 $5,325 $5,591 $5,871 $6,165 $60,852 $73,980
Fire Inspector, Senior 7/1/19 35,863 $6,156 $6,464 $6,787 $7,126 $70,356 $85,512
Graphics Technician 7/1/19 $3,140 $3,297 $3,462 $3,635 $3,817 $37,680 $45,804
Information Technology Specialist 7/1/19 $6,163 $6,471 $6,795 $7,135 $7,492 $73,956  $89,904
Junior Engineer 7/1/19 $5,071 $5,325 $5,591 $5,871 $6,165 $60,852 $73,980
Junior Planner 7/1/19 $4,487 $4,711 $4,947 $5,194 $5,454 $53,844 $65,448
Junior Transportation Planner 7/1/19 $4,487 $4,711 $4,947 $5,194 $5,454 $53,844 $65,448
PC Support Technician 7/1/19 $3,791 $3,981 $4,180 $4,389 $4,608 $45,492 $55,296
Police Records Supervisor 7/1/19 $5,225 $5,486 $5,760 $6,048 $6,350 $62,700  $76,200
Preschool Teacher 7/1/19 $2,896 $3,041 $3,193 $3,353 $3,521 $34,752 $42,252
Preschool Teacher/Family Support Specialist 7/1/19 $2,930 $3,076 $3,230 $3,392 $3,562 $35,160 $42,744
Program Associate 7/1/19 $3,817 $4,008 $4,208 $4,418 $4,639 $45,804 $55,668
Project Manager | 7/1/19 $5,934 $6,231 $6,543 $6,870 $7,214 $71,208 $86,568
Project Manager Il 7/1/19 $6,381 $6,700 $7,035 $7,387 $7,756 $76,572 $93,072
Senior Accountant 7/1/19 $6,276 $6,590 $6,919 $7,265 $7,628 $75,312 $91,536
Senior Building Inspector 7/1/19 $6,276 $6,590 $6,919 $7,265 $7,628 $75,312 $91,536
Senior Building Plans Examiner 7/1/19 $6,276 $6,590 $6,919 $7,265 $7,628 $75,312 $91,536
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Specialist & Professionals City of West Sacramento Approved: 06/19/2019
2019/2020 Classification Plan

I FOR EMPLOYEES HIRED AFTER 06/30/2019

IPOSlTlON TITLE SALARY EFFECTIVE MONTHLY SALARY STEPS ANNUAL SALARY

l A | 8 | ¢ | o | € | €& | 6 | H | 1 MINIMUM [MAXIMUM
Accountant | 7/1/19 $4,935 $5,058 $5,184 $5,314 $5,447 $5,583 $5,723 $5,866 $6,013 $59,220 $72,156
Accountant It 7/1/19 $5,620 $5,761 $5,905 $6,053 $6,204 $6,359 $6,518 $6,681 $6,848 $67,440 $82,176
Administrative Analyst | 7/1/19 $5,060 $5,186 $5,316 $5,449 $5,585 $5,725 $5,868 $6,015 $6,165 $60,720 $73,980
Administrative Analyst Il 7/1/19 $6,148 $6,302 $6,460 $6,621 $6,787 $6,957 $7,131 $7,309 $7,492 $73,776 $89,904
Application Developer & Database Specialist | 7/1/19 $5,620 $5,761 $5,905 $6,053 $6,204 $6,359 $6,518 $6,681 $6,848 $67,440 $82,176
Application Developer & Database Specialist |1 7/1/19 $6,148 $6,302 $6,460 $6,621 $6,787 $6,957 $7,131 $7,309 $7,492 $73,776 $89,904
Application Support Specialist 7/1/19 $5,212 $5,342 $5,476 $5,613 $5,753 $5,897 $6,044 $6,195 $6,350 $62,544 $76,200
Assistant Engineer 7/1/19 $5,921 $6,069 $6,221 $6,377 $6,536 $6,699 $6,866 $7,038 $7,214 $71,052 $86,568
Assistant Planner 7/1/19 $5,060 $5,186 $5,316 $5,449 45,585 $5,725 $5,868 $6,015 $6,165 $60,720 $73,980
Assistant Transportation Planner 7/1/19 $5,060 $5,186 $5,316 $5,449 $5,585 $5,725 $5,868 $6,015 $6,165 $60,720 $73,980
Associate Civil Engineer 7/1/19 $7,289 $7,471 $7,658 $7,849 $8,045 $8,246 $8,452 $8,663 $8,880 $87,468 $106,560
Associate Planner 7/1/19 $5,921 $6,069 $6,221 $6,377 $6,536 $6,699 $6,866 $7,038 $7,214 $71,052 $86,568
Associate Transportation Planner 7/1/19 $5,921 $6,069 $6,221 $6,377 $6,536 $6,699 $6,866 $7,038 $7,214 $71,052 $86,568
Building Inspector | 7/1/19 $5,060 $5,186 $5,316 $5,449 $5,585 $5,725 $5,868 $6,015 $6,165 $60,720 $73,980
Building Inspector Il 7/1/19 $5,620 $5,761 $5,905 $6,053 $6,204 $6,359 $6,518 $6,681 $6,848 $67,440 $82,176
Building Plans Examiner | 7/1/19 $5,060 $5,186 $5,316 $5,449 $5,585 $5,725 $5,868 $6,015 $6,165 $60,720 $73,980
Building Plans Examiner Il 7/1/19 $5,620 $5,761 $5,905 $6,053 $6,204 $6,359 $6,518 $6,681 $6,848 $67,440 $82,176
Community Investment Specialist 7/1/19 $4,475 $4,587 $4,702 $4,820 $4,940 $5,064 $5,191 $5,321 $5,454 $53,700 $65,448
Construction Administrative Specialist 7/1/19 $4,475 $4,587 $4,702 $4,820 $4,940 $5,064 $5,191 $5,321 $5,454 $53,700 $65,448
Court Liaison Specialist 7/1/19 $3,807 $3,902 $4,000 $4,100 $4,203 $4,308 $4,416 $4,526 $4,639 $45,684 $55,668
Deputy City Clerk 7/1/19 $4,475 $4,587 $4,702 $4,820 $4,940 $5,064 $5,191 $5,321 $5,454 $53,700 $65,448
Deputy City Clerk, Senior 7/1/19 $4,935 $5,058 $5,184 $5,314 $5,447 $5,583 $5,723 $5,866 $6,013 $59,220 $72,156
Engineering Assistant | 7/1/19 $5,060 $5,186 $5,316 $5,449 $5,585 $5,725 $5,868 $6,015 $6,165 $60,720 $73,980
Engineering Assistant II 7/1/19 $5,620 $5,761 $5,905 $6,053 $6,204 $6,359 $6,518 $6,681 $6,848 $67,440 $82,176
Engineering Assistant |1l 7/1/19 $6,260 $6,417 $6,577 $6,741 $6,910 $7,083 $7,260 $7,442 $7,628 $75,120 $91,536
Finance Analyst 7/1/19 $6,339 $6,497 $6,659 $6,825 $6,996 $7,171 $7,350 $7,534 $7,722 $76,068 $92,664
Financial Specialist 7/1/19 $4,475 $4,587 $4,702 $4,820 $4,940 $5,064 $5,191 $5,321 $5,454 $53,700 $65,448
Fire Inspector 7/1/19 $5,060 $5,186 $5,316 $5,449 $5,585 $5,725 $5,868 $6,015 $6,165 $60,720 $73,980
Fire Inspector, Senior 7/1/19 $5,849 $5,995 $6,145 $6,299 $6,456 $6,617 $6,782 $6,952 $7,126 $70,188 $85,512
Graphics Technician 7/1/19 $3,134 $3,212 $3,292 $3,374 $3,458 $3,544 $3,633 $3,724 $3,817 $37,608 $45,804
Information Technology Specialist 7/1/19 $6,148 $6,302 $6,460 $6,621 $6,787 $6,957 $7,131 $7,309 $7,492 $73,776 $89,904
Junior Engineer 7/1/19 $5,060 $5,186 $5,316 $5,449 $5,585 $5,725 $5,868 $6,015 $6,165 $60,720 $73,980
Junior Planner 7/1/19 $4,475 $4,587 $4,702 $4,820 $4,940 $5,064 $5,191 $5,321 $5,454 $53,700 $65,448
Junior Transportation Planner 7/1/19 $4,475 $4,587 $4,702 $4,820 $4,940 $5,064 $5,191 $5,321 $5,454 $53,700 $65,448
PC Support Technician 7/1/19 $3,782 $3,877 $3,974 $4,073 $4,175 $4,279 $4,386 $4,496 $4,608 $45,384 $55,296
Police Records Supervisor 7/1/19 $5,212 $5,342 $5,476 $5,613 $5,753 $5,897 $6,044 $6,195 $6,350 $62,544 $76,200
Preschool Teacher 7/1/19 $2,889 $2,961 $3,035 $3,111 $3,189 $3,269 $3,351 $3,435 $3,521 $34,668 $42,252
Preschool Teacher/Family Support Specialist 7/1/19 $2,922 $2,995 $3,070 $3,147 $3,226 $3,307 $3,390 $3,475 $3,562 $35,064  $42,744
Program Associate 7/1/19 $3,807 $3,902 $4,000 $4,100 $4,203 $4,308 $4,416 $4,526 $4,639 $45,684 $55,668
Project Manager | 7/1/19 $5,921 $6,069 $6,221 $6,377 $6,536 $6,699 $6,866 $7,038 $7,214 $71,052 $86,568
Project Manager || 7/1/19 $6,366 $6,525 $6,688 $6,855 $7,026 $7,202 $7,382 $7,567 $7,756 $76,392 $93,072
Senior Accountant 7/1/19 $6,260 $6,417 $6,577 $6,741 $6,910 $7,083 $7,260 $7,442 $7,628 $75,120 $91,536
Senior Building Inspector 7/1/19 $6,260 $6,417 $6,577 $6,741 $6,910 $7,083 $7,260 $7,442 $7,628 $75,120 $91,536
Senior Building Plans Examiner 7/1/19 $6,260 $6,417 $6,577 $6,741 $6,910 $7,083 $7,260 $7,442 $7,628 $75,120 $91,536
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Extra Help City of West Sacramento APPE?fVigI 12/1 %;gig
ectve:
2018/2019 Classification Plan

T_it_le 1/1/19 Hourly Range

Aquatics

Lifeguard/Swim Instructor ~ $12.00 5$13.25
Assistant Pool Manager ~ §13.25 5$14.50
Pool Manager ~ 514.50 516.00

Designated Level | Reserve Police Officer $25.00 $30.00
Emergency Services Coordinator $55.00
Laborer

Laborer Aide  $12.00
Laborer  $12.00 $14.00
Senior Laborer  514.00 $16.00

Parking/Traffic Enforcement Officer $16.00 $20.00
Planning Commissioner $30 per meeting
Program Assistant $12.00 $20.00

Recreation (Includes Customer Service,
Childcare and other programs)
Recreation Aide  §12.00 $12.50
Recreation Leader  5$12.00 513.25
Senior Recreation Leader ~ 513.25 514.50
Lead Recreation Leader ~ 514.50 516.00

Recreation Assistant $15.00 $18.00
Student Intern $12.00 $20.00
Substitute Preschool Teacher $12.00 $16.00

Salary increases at $0.25 increments with a maximum of $1.00.
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City of West Sacramento
2019/2020 Classification Plan

City of West Sacramento

Salary Schedule

Fiscal Year 2019 / 2020
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Approved: 9/19/2018

City Manager City of West Sacramento
2019/2020 Classification Plan
POSITION TITLE | SALARY EFFECTIVE MONTHLY SALARY RANGE | ANNUAL SALARY
A | B | c | o | E IMINIMUM |MAXIMUM
City Manager 7/1/18  $16,667 $20,000 $200,000 $240,000
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Confidential City of West Sacramento Approved: 6/19/2019
2019/2020 Classification Plan

FOR EMPLOYEES HIRED BEFORE 07/01/2019
POSITION TITLE [ SALARY EFFECTIVE MONTHLY SALARY STEPS ANNUAL SALARY
A | B | ¢c | b | E MINIMUM [MAXIMUM]|

Administrative Assistant 7/6/19 $4,621 $4,852 $5,095 $5,350 $5,618 $55,452  $67,416
Administrative Clerk | 7/6/19 $3,235 $3,397 $3,567 $3,745 $3,932 $38,820 $47,184
Administrative Clerk Il 7/6/19 $3,565 $3,743 $3,930 $4,127 $4,333 $42,780 $51,996
Administrative Clerk Il 7/6/19 $3,930 $4,127 $4,333 $4,550 $4,778 $47,160 $57,336
Executive Assistant to the City Manager 7/6/19 $4,921 $5,167 $5,425 $5,696 $5,981 $59,052 $71,772
Human Resources Analyst 7/6/19 $6,543 $6,870 $7,214 $7,575 $7,954 $78,516  $95,448
Human Resources Technician | 7/6/19 $3,930 $4,127 $4,333 $4,550 $4,778 $47,160  $57,336
Human Resources Technician Il 7/6/19 $4,621 $4,852 $5,095 $5,350 $5,618 $55,452  $67,416
Payroll Administrator 7/6/19 $5,095 $5,350 $5,617 $5,898 $6,193 $61,140 $74,316
Payroll Technician 7/6/19 $4,621 $4,852 $5,095 $5,350 $5,618 $55,452 $67,416

I FOR EMPLOYEES HIRED AFTER 06/30/2019

IPOSITION TITLE SALARY EFFECTIVE MONTHLY SALARY STEPS ANNUAL SALARY

| A | ] [ C | D | E | F | G | H | 1 MINIMUM |MAXIMUM]
Administrative Assistant 7/6/19 $4,612 $4,727 $4,845 $4,966 $5,090 $5,217 ;Sj‘l? $5,481 $5,618 $55,344 $67,416
Administrative Clerk | 7/6/19 $3,226 $3,307 $3,390 $3,475 $3,562 $3,651 $3,742 $3,836 $3,932 $38,712 $47,184
Administrative Clerk Il 7/6/19 $3,556 $3,645 $3,736 $3,829 $3,925 $4,023 $4,124 $4,227 $4,333 $42,672 $51,996
Administrative Clerk Nl 7/6/19 $3,921 $4,019 $4,119 $4,222 $4,328 $4,436 $4,547 $4,661 $4,778 $47,052 $57,336
Executive Assistant to the City Manager 7/6/19 $4,909 $5,032 $5,158 85,287 $5,419 $5,554 $5,693 $5,835 $5,981 $58,908 $71,772
Human Resources Analyst 7/6/19 $6,529 $6,692 $6,859 $7,030 $7,206 $7,386 $7,571 $7,760 $7,954 $78,348  $95,448
Human Resources Technician | 7/6/19 $3,921 $4,019 $4,119 $4,222 $4,328 $4,436 $4,547 $4,661 $4,778 $47,052 $57,336
Human Resources Technician Il 7/6/19 $4,612 $4,727 $4,845 $4,966 $5,090 $5,217 $5,347 $5,481 $5,618 $55,344 $67,416
Payroll Administrator 7/6/19 $5,083 $5,210 $5,340 $5,474 $5,611 $5,751 $5,895 $6,042 $6,193 $60,996 $74,316
Payroll Technician 7/6/19 $4,612 $4,727 $4,845 $4,966 $5,090 $5,217 85,347 $5,481 $5,618 $55,344 $67,416
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Department Head City of West Sacramento ) Approved: 9/19/2018
2019/2020 Classification Plan

POSITION TITLE [ SALARY EFFECTIVE | MONTHLY SALARY RANGE | | ANNUAL SALARY

A B 4 D E MINIMUM MAXIMUM
Assistant City Manager ") 10/7/15  $12,500 $15,000 $150,000 $180,000
Director of Administrative Services 1/1/18 $12,500 $15,000 $150,000 $180,000
Director of Community Development 7/1/15  $12,500 $15,000 ~ $150,000 $180,000
Director of Economic Development & Housing ! 10/7/15 $12,500 $15,000 $150,000 $180,000
Director of Parks & Recreation " 7/1/15 $12,500 $15,000 $150,000 $180,000
Director of Public Works " 7/1/15 $12,500 $15,000 $150,000 $180,000
Fire Chief™ 7/1/15 $12,500 $15,000 $150,000 $180,000
Police Chief™ 7/1/15 $12,500 $15,000 $150,000 $180,000

*Exempt positions for Fair Labor Standards Act.
(1) "At-Will" Employee.
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Elected Officials City of West Sacramento Approved: 9/19/2018
2019/2020 Classification Plan

|[POSITION TITLE [ SALARY EFFECTIVE MONTHLY SALARY STEPS | ANNUAL SALARY

| A | B | c | o | E |MINIMUM [MAXIMUM
City Council Member 1/1/87  $300 - B - $3,600
Mayor 1/1/87 $300 $3,600
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Firefighter's Association

City of West Sacramento
2019/2020 Classification Plan

Approved: 9/19/2018

POSITION TITLE SALARY EFFECTIVE MONTHLY SALARY STEPS ANNUAL SALARY
_A B8 | ¢ | o E MINIMUM |MAXIMUM
Fire Captain 2/17/18 $8,961 $107,532
Fire Engineer 2/17/18 $7,710 $92,520
Firefighter 2/17/18 $5,992 $6,364 $6,729 $7,013 $71,904  $84,156
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Local 39 City of West Sacramento Approved: 6/19/2019

2019/2020 Classification Plan
POSITION TITLE | SALARY EFFECTIVE MONTHLY SALARY STEPS l ANNUAL SALARY

A B | ¢ | b | E |MINIMUM |MAXIMUM
Accounting Technician | 7/1/18 63,393 93,563 53,741  $3,928  $4,124 340,716 549,488
Accounting Technician Il 7/1/18 $3,771 $3,960 $4,158 $4,366 $4,584 $45,252 $55,008
Accounting Technician Il 7/1/18 $4,164 $4,372 $4,591 $4,821 $5,062 $49,968 $60,744
Chief Facilities Maintenance Worker 7/1/18 $5,272 $5,536 $5,813 $6,104 $6,409 $63,264 $76,908
Chief Maintenance Worker 7/1/18 $4,410 $4,630 $4,861 $5,104 $5,359 $52,920 $64,308
Chief Maintenance Worker (Possess a D3
and/or hired after 7/1/19) 7/1/19 $4,474 $4,698 $4,933 $5,180 $5,439 553,688 $65,268
Chief Parks & Grounds Worker 7/1/18 $3,917 $4,113 $4,319 $4,535 $4,762 $47,004 $57,144
Chief Treatment Plant Mechanic 7/1/18 $5,834 $6,126 $6,432 $6,754 $7,092 $70,008 $85,104
Clerk 7/1/18 $2,789 $2,928 $3,074 $3,228 $3,389 $33,468 $40,668
Clerk, Senior 7/1/18 $3,031 $3,183 $3,342 $3,509 $3,684 $36,372 $44,208
Electrical Technician 7/1/18 $5,325 $5,591 $5,871 $6,165 $6,473 $63,900 $77,676
Engineering/GIS Technician 7/1/18 $5,470 $5,743 $6,030 $6,332 $6,649 $65,640 $79,788
Engineering Technician | 7/1/18 $4,018 $4,219 $4,430 $4,652 $4,885 $48,216 $58,620
Engineering Technician Il 7/1/18 $4,396 $4,616 $4,847 $5,089 $5,343 $52,752 $64,116
Engineering Technician |1 7/1/18 $5,210 $5,470 $5,743 $6,030 $6,332 $62,520 $75,984
Equipment Mechanic | 7/1/18 $3,689 $3,873 $4,067 $4,270 $4,484 $44,268 $53,808
Equipment Mechanic Il 7/1/18 $3,968 $4,166 $4,374 $4,593 $4,823 $47,616 $57,876
Facilities Maintenance Aide 7/1/18 $2,690 $2,824 $2,965 $3,113 $3,269 $32,280 $39,228
Facilities Maintenance Worker 7/1/18 $4,149 $4,356 $4,574 $4,803 $5,043 $49,788 $60,516
Facilities Maintenance Worker, Senior 7/1/18 $4,566 $4,794 $5,034 $5,286 $5,550 $54,792 $66,600
Groundskeeper 7/1/18 $2,744 $2,881 $3,025 $3,176 $3,335 $32,928 $40,020
Instrumentation Technician 7/1/18 $6,067 $6,370 $6,688 $7,022 $7,373 $72,804 $88,476
Maintenance Worker ? 7/1/18  $3,558  $3,736  $3,923  $4,119  $4,325 $42,696  $51,900
Maintenance Worker, Senior @ 7/1/18 $3,930 $4,127 $4,333 $4,550 54,777 $47,160 $57,324
Parks & Grounds Worker 7/1/18 $3,365 63,533 $3,710 $3,895 $4,090 $40,380 $49,080
Parks & Grounds Worker, Senior 7/1/18 $3,499 $3,674 $3,858 $4,051 $4,254 $41,988 $51,048
Permit Technician | 7/1/18 $3,982 $4,181 $4,390 $4,609 $4,839 $47,784 $58,068
Permit Technician Il 7/1/18 $4,280 $4,494 $4,719 $4,955 $5,203 $51,360 $62,436
Planning Technician 7/1/18 $3,791 $3,981 $4,180 $4,389 $4,608 $45,492 $55,296
Recreation Coordinator 7/1/18 $3,433 $3,605 $3,785 $3,974 $4,173 $41,196 $50,076
Recreation Supervisor | 7/1/18 $4,290 $4,505 $4,730 $4,967 $5,215 $51,480  $62,580
Recreation Supervisor Il 7/1/18 $4,768 $5,006 85,256 $5,519 $5,795 $57,216 $69,540
Secretary 7/1/18 $3,771 $3,960 $4,158 $4,366 $4,584 $45,252 $55,008
Stationary Engineer 7/1/18 $5,021 $5,272 $5,536 $5,813 $6,104 $60,252 $73,248
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Local 39 City of West Sacramento Approved: 6/19/2019
2019/2020 Classification Plan

POSITION TITLE | SALARY EFFECTIVE MONTHLY SALARY STEPS I ANNUAL SALARY
A | 8 | c | o | E IMINIMUM [MAXIMUM
Treatment Plant Mechanic | 7/1/18 $4,736 $4,973 $5,222 $5,483 $5,757 $56,832 $69,084
Treatment Plant Mechanic !l 7/1/18 $5,210 $5,470 $5,743 $6,030 $6,332 $62,520 $75,984
Water Treatment Plant Apprentice 7/1/18 $3,356 $3,524 $3,700 $3,885 $4,079 $40,272
(continued - increases granted in 6 month intervals) $4,283 $4,497 $4,722 $4,958 $59,496
Water Treatment Plant Operator || 7/1/18 $4,508 $4,733 $4,970 $5,219 $5,480 $54,096 $65,760
Water Treatment Plant Operator |1l 7/1/18 $4,959 $5,207 $5,467 $5,740 $6,027 $59,508 $72,324
Water Treatment Plant Operator IV 7/1/18 $6,250 $6,562 $6,890 $7,234 $7,596 $75,000 $91,152

(2) One position designated by the Director of Public Works receives a 5% footnote for backflow prevention & cross connection control duties.
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Management City of West Sacramento Approved: 06/19/2019
2019/2020 Classification Plan

POSITION TITLE LSALARY EFFECTIVE MONTHLY SALARY RANGE | ANNUAL SALARY

A | B | ¢ | D | E [MINIMUM [MAXIMUM
Accounting Manager 7/6/19  $8,683 $10,552 $104,196 $126,624
Budget Manager 7/6/19  $8,683 $10,552 $104,196 $126,624
Building Official/City Architect 7/6/19  $9,213 $11,196 $110,556 $134,352
Business Manager 7/6/19 $8,296 $10,082 $99,552  $120,984
City Clerk 7/6/19  $9,213 $11,196 $110,556  $134,352
Code Enforcement Manager 7/6/19 $8,296 $10,082 $99,552  $120,984
Communications & Media Officer 7/6/19 $7,526 $9,146 $90,312  $109,752
Community Investment Manager 7/6/19  $8,683 $10,552 $104,196 $126,624
Construction & Facilities Development Manager 7/6/19  $8,296 $10,082 $99,552  $120,984
Court Liaison Officer 7/6/19  $5,737 $6,972 $68,844 $83,664
Data Services Manager 7/6/19 $7,526 $9,146 $90,312  $109,752
Deputy City Manager 7/6/19 $9,213 $11,196 $110,556 $134,352
Drafting Services Manager 7/6/19 $7,526 $9,146 $90,312 $109,752
Economic Development Manager 7/6/19  $8,683 $10,552 $104,196 $126,624
Engineering/Transportation Manager 7/6/19  $9,213 $11,196 $110,556 $134,352
Environmental Services Manager 7/6/19  $8,296 $10,082 $99,552  $120,984
Equipment and Facilities Superintendent 7/6/19 $7,884 $9,581 $94,608 $114,972
Finance Manager 7/6/19 $9,213 $11,196 $110,556 $134,352
Fire Marshal 7/6/19  $8,899 $10,815 $106,788  $129,780
Flood Protection Manager 7/6/19 $9,213 $11,196 $110,556 $134,352
Flood Protection Planner 7/6/19 $7,884 $9,581 $94,608 $114,972
Human Resources Manager 7/6/19  $9,213 $11,196 $110,556  $134,352
Information Technology Business Services Coordinator 7/6/19 $7,526 $9,146 $90,312  $109,752
Information Technology Manager 7/6/19  $9,213 $11,196 $110,556  $134,352
Parks Operations Superintendent 7/6/19 $7,884 $9,581 $94,608 $114,972
Permit Services Manager 7/6/19 $7,224 $8,779 $86,688 $105,348
Police Support Services Manager 7/6/19 $7,884 $9,581 $94,608 $114,972
Port Chief Operating Officer 7/6/19  $9,213 $11,196 $110,556  $134,352
Preschool Site Supervisor 7/6/19 $4,921 $5,981 $59,052 $71,772
Principal Engineer 7/6/19  $9,213 $11,196 $110,556  $134,352
Principal Planner 7/6/19  $8,683 $10,552 $104,196 $126,624
Program Manager 7/6/19  $6,350 $7,717 $76,200 $92,604
Public Works Operations Manager 7/6/19  $9,213 $11,196 $110,556  $134,352
Recreation Manager 7/6/19 $7,526 $9,146 $90,312  $109,752
Senior Analyst 7/6/19 $7,224 $8,779 $86,688 $105,348
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Management

City of West Sacramento
2019/2020 Classification Plan

Approved: 06/19/2019

POSITION TITLE I SALARY EFFECTIVE MONTHLY SALARY RANGE ANNUAL SALARY
A | 8 | ¢ | o | E MINIMUM [MAXIMUM
Senior Civil Engineer 7/6/19  $8,087 $9,828 $97,044 $117,936
Senior Finance Analyst 7/6/19 $7,526 $9,146 $90,312 $109,752
Senior Human Resources Analyst 7/6/19 $7,526 $9,146 $90,312 $109,752
Senior Planner 7/6/19 $7,526 $9,146 $90,312 $109,752
Senior Program Manager 7/6/19 $7,884 $9,581 $94,608 $114,972
Senior Project Manager 7/6/19 $7,224 $8,779 $86,688 $105,348
Senior Transportation Planner 7/6/19 $7,526 $9,146 $90,312  $109,752
Supervising Civil Engineer 7/6/19  $8,683 $10,552 $104,196 $126,624
Supervising Transportation Planner 7/6/19  $8,296 $10,082 $99,552 $120,984
Technical Services Manager 7/6/19 $7,526 $9,146 $90,312 $109,752
Utilities Maintenance Superintendent 7/6/19 $7,884 $9,581 $94,608 $114,972
Water Treatment Plant Superintendent 7/6/19 $8,683 $10,552 $104,196 $126,624
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Police Officer's Association

City of West Sacramento

2019/2020 Classification Plan

Approved: 06/19/2019

[ FOR EMPLOYEES HIRED BEFORE 07/01/2018
IPOSITION TITLE I SALARY EFFECTIVE MONTHLY SALARY STEPS ANNUAL SALARY
| A | B | ¢ | b ] E MINIMUM |MAXIMUM]
Code Enforcement Officer | 7/1/18 $4,125 ?‘C’Bl $4,548 $4,775 $5,014 $49,500 $60,168
Code Enforcement Officer Il 7/1/18 $4,559 $4,787 $5,026 $5,277 $5,541 $54,708 $66,492
Code Enforcement Officer, Senior 7/1/18 $5,036 35,288 $5,552 $5,830 $6,122 $60,432 $73,464
Community Services Officer | 7/1/18 $3,375 $3,544 $3,721 $3,907 $4,102 $40,500 $49,224
Community Services Officer Il 7/1/18 $3,720 $3,906 $4,101 $4,306 $4,521 $44,640 $54,252
Crime Analyst 8/18/18 $4,947 $5,194 $5,454 $5,727 $6,013 $59,364 $72,156
Crime Scene Investigator | 7/1/19 $4,151 $4,359 $4,577 $4,806 $5,046 $49,812 $60,552
Crime Scene Investigator Il 7/1/19 $4,616 $4,847 $5,089 $5,343 $5,610 $55,392  $67,320
Crime Scene Investigator Il 7/1/19 $5,048 $5,300 $5,565 $5,843 $6,135 $60,576 $73,620
Police Officer 7/1/19 $6,124 $6,430 $6,751 $7,089 $7,443 $73,488 $89,316
Police Records Technician 7/1/18 $3,594 $3,774 $3,963 $4,161 $4,369 $43,128  $52,428
Police Sergeant 7/1/19 $7,509 $7,884 $8,278 $8,692 $9,127 $90,108 $109,524
Police Services Coordinator 7/1/18 $4,100 $4,305 $4,520 $4,746 $4,983 $49,200 $59,796
Property & Evidence Technician | 7/1/18 $3,792 $3,982 $4,181 $4,390 $4,609 $45,504 $55,308
Property & Evidence Technician Il 7/1/18 $4,171 $4,380 $4,599 $4,829 $5,070 $50,052 $60,840
Youth Counselor 8/18/18 $5,225 $5,486 $5,760 $6,048 $6,350 $62,700  $76,200
FOR EMPLOYEES HIRED AFTER 06/30/2018
POSITION TITLE SALARY EFFECTIVE MONTHLY SALARY STEPS ANNUAL SALARY
A 1 8 [ ¢ [ o | € | F [ & [ 7" T 1 MINIMUM [MAXIMUM]
Code Enforcement Officer | 7/1/18 $4,116 $4,219 $4,324 $4,432 $4,543 $4,657 $4,773 $4,892 $5,014 $49,392 $60,168
Code Enforcement Officer Il 7/1/18 $4,548 $4,662 $4,779 $4,898 $5,020 $5,145 85,274 $5,406 $5,541 $54,576 $66,492
Code Enforcement Officer, Senior 7/1/18 $5,024 $5,150 $5,279 $5,411 $5,546 $5,685 $5,827 $5,973 $6,122 $60,288 $73,464
Community Services Officer | 7/1/18 $3,367 $3,451 $3,537 $3,625 $3,716 $3,809 $3,904 $4,002 $4,102 $40,404 $49,224
Community Services Officer I} 7/1/18 $3,711 $3,804 $3,899 $3,996 $4,096 $4,198 $4,303 $4,411 $4,521 $44,532 $54,252
Crime Analyst 8/18/18 $4,935 $5,058 $5,184 $5,314 $5,447 $5,583 $5,723 $5,866 $6,013 $59,220 $72,156
Crime Scene Investigator | 7/1/19 $4,141 $4,245 $4,351 $4,460 $4,572 $4,686 $4,803 $4,923 $5,046 $49,692 $60,552
Crime Scene Investigator Il 7/1/19 $4,605 $4,720 $4,838 $4,959 $5,083 $5,210 $5,340 35,473 $5,610 $55,260 $67,320
Crime Scene Investigator Ill 7/1/19 $5,035 35,161 $5,290 $5,422 $5,558 $5,697 $5,839 $5,985 $6,135 $60,420 $73,620
Police Officer 7/1/19 $6,108 $6,261 $6,418 $6,578 $6,742 $6,911 $7,084 $7,261 $7,443 $73,296 $89,316
Police Records Technician 7/1/18 $3,585 $3,675 $3,767 $3,861 $3,958 $4,057 $4,158 $4,262 $4,369 $43,020 $52,428
Police Sergeant 7/1/19 $7,490 $7,677 $7,869 $8,066 $8,268 $8,475 $8,687 $8,904 $9,127 $89,880 $109,524
Police Services Coordinator 7/1/18 $4,089 $4,191 $4,296 $4,403 $4,513 $4,626 $4,742 $4,861 $4,983 $49,068 $59,796
Property & Evidence Technician | 7/1/18 $3,783 $3,878 $3,975 $4,074 $4,176 $4,280 $4,387 $4,497 $4,609 $45,396 $55,308
Property & Evidence Technician il 7/1/18 $4,160 $4,264 $4,371 $4,480 $4,592 $4,707 $4,825 $4,946 $5,070 $49,920 $60,840
Youth Counselor 8/18/18 $5,212 $5,342 $5,476 $5,613 $5,753 $5,897 $6,044 $6,195 $6,350 $62,544 $76,200
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Police Manager's

City of West Sacramento
2019/2020 Classification Plan

Approved: 6/19/2019

FOR EMPLOYEES HIRED BEFORE 07/1/2018

POSITION TITLE SALARY EFFECTIVE MONTHLY SALARY RANGE ANNUAL SALARY I
A | 8 | ¢ | b | E MINIMUM [mAximum]
Police Lieutenant 7/1/19  $9,637 $11,712 $115,644  $140,544
| FOR EMPLOYEES HIRED AFTER 06/30/2018
|[POSITION TITLE SALARY EFFECTIVE MONTHLY SALARY STEPS ANNUAL SALARY
l A | 8 | ¢ | o | e | ¢ | 6 [ #w [ 1 MINIMUM |MAXIMUM]
Police Lieutenant 7/1/19 $9,613 $9,853 $10,099 $1-0,351 $10,610 $10,875 $1-1,147 ?1?,426 $11,712 $115,356  $140,544

Page 12 of 17



Recruit City of West Sacramento Approved: 6/19/2019
2019/2020 Classification Plan

FOR EMPLOYEES HIRED BEFORE 07/01/2018

POSITION TITLE | SALARY EFFECTIVE MONTHLY SALARY STEPS ANNUAL SALARY
A | B | c | b | E MINIMUM |[MAXIMUM
Fire Recruit 2/17/18 $4,194 $50,328

FOR EMPLOYEES HIRED AFTER 06/30/2018

POSITION TITLE [ SALARY EFFECTIVE MONTHLY SALARY STEPS | ANNUAL SALARY

A | B | c | o | E |MINIMUM [MAXIMUM
Fire Recruit 2/17/18 54,194 ~ ~ - $50,328
Police Recruit 7/1/19 $3,634 $4,276 $43,608 $51,312
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Safety Mangement

City of West Sacramento
2019/2020 Classification Plan

Approved: 06/19/2019

POSITION TITLE [ SALARY EFFECTIVE MONTHLY SALARY RANGE ANNUAL SALARY

A [ B | c | D | E MINIMUM [MAXIMUM
Deputy Fire Chief 7/6/19 39,960 - ~ $12,104 $119,520 $145,248
Deputy Police Chief 7/6/19  $11,268 $13,694 $135,216  $164,328
Fire Battalion Chief 7/6/19 $8,899 $10,815 $106,788  $129,780
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Specialist & Professionals

City of West Sacramento

2019/2020 Classification Plan

FOR EMPLOYEES HIRED BEFORE 07/01/2019

lPOSlTION TITLE | SALARY EFFECTIVE MONTHLY SALARY STEPS | ANNUAL SALARY
| A | 8 | ¢ [ b | E [MiNIMUM [MAXIMUM]
Accountant | 7/6/19 $5,095 $5,350 $5,617 $5,898 $6,193 $61,140 $74,316
Accountant Il 7/6/19 $5,802 $6,092 $6,397 $6,717 $7,053 $69,624 $84,636
Administrative Analyst | 7/6/19 $5,225 $5,486 $5,760 $6,048 $6,350 $62,700 $76,200
Administrative Analyst Il 7/6/19 $6,350 $6,667 $7,000 $7,350 $7,717 $76,200 $92,604
Application Developer & Database Specialist | 7/6/19 $5,802 $6,092 $6,397 $6,717 $7,053 $69,624  $84,636
Application Developer & Database Specialist || 7/6/19 $6,350 $6,667 $7,000 $7,350 $7,717 $76,200 $92,604
Application Support Specialist 7/6/19 $5,381 $5,650 $5,933 $6,230 $6,541 $64,572 $78,492
Assistant Engineer 7/6/19 $6,112 $6,418 $6,739 $7,076 $7,430 $73,344 $89,160
Assistant Planner 7/6/19 $5,225 $5,486 $5,760 $6,048 $6,350 $62,700 $76,200
Assistant Transportation Planner 7/6/19 $5,225 $5,486 $5,760 $6,048 $6,350 $62,700 $76,200
Associate Civil Engineer 7/6/19 $7,524 $7,900 $8,295 $8,710 $9,146 $90,288 $109,752
Associate Planner 7/6/19 $6,112 $6,418 $6,739 $7,076 $7,430 $73,344 $89,160
Associate Transportation Planner 7/6/19 $6,112 $6,418 $6,739 $7,076 $7,430 $73,344 $89,160
Building Inspector | 7/6/19 $5,225 $5,486 $5,760 $6,048 $6,350 $62,700 $76,200
Building Inspector Il 7/6/19 $5,802 $6,092 $6,397 $6,717 $7,053 $69,624 $84,636
Building Plans Examiner | 7/6/19 $5,225 $5,486 $5,760 $6,048 $6,350 $62,700 $76,200
Building Plans Examiner Il 7/6/19 $5,802 $6,092 $6,397 $6,717 $7,053 $69,624 $84,636
Community Investment Specialist 7/6/19 $4,621 $4,852 $5,095 $5,350 $5,618 $55,452 $67,416
Construction Administrative Specialist 7/6/19 $4,621 $4,852 $5,095 $5,350 $5,618 $55,452  $67,416
Court Liaison Specialist 7/6/19 $3,930 $4,127 $4,333 $4,550 $4,778 $47,160 $57,336
Deputy City Clerk 7/6/19 $4,621 $4,852 $5,095 $5,350 $5,618 $55,452 $67,416
Deputy City Clerk, Senior 7/6/19 $5,095 $5,350 $5,617 $5,898 $6,193 $61,140  $74,316
Engineering Assistant | 7/6/19 $5,225 $5,486 $5,760 $6,048 $6,350 $62,700 $76,200
Engineering Assistant Il 7/6/19 $5,802 $6,092 $6,397 $6,717 $7,053 $69,624 $84,636
Engineering Assistant Ill 7/6/19 $6,465 $6,788 $7,127 $7,483 $7,857 $77,580 $94,284
Finance Analyst 7/6/19 $6,543 $6,870 $7,214 $7,575 $7,954 $78,516 $95,448
Financial Specialist 7/6/19 $4,621 $4,852 $5,095 $5,350 $5,618 $55,452 $67,416
Fire Inspector 7/6/19 $5,225 $5,486 $5,760 $6,048 $6,350 $62,700 $76,200
Fire Inspector, Senior 7/6/19 $6,038 $6,340 $6,657 $6,990 $7,340 $72,456 $88,080
Graphics Technician 7/6/19 $3,235 $3,397 $3,567 $3,745 $3,932 $38,820 $47,184
Information Technology Specialist 7/6/19 $6,350 $6,667 $7,000 $7,350 $7,717 $76,200 $92,604
Junior Engineer 7/6/19 $5,225 $5,486 $5,760 $6,048 $6,350 $62,700 $76,200
Junior Planner 7/6/19 $4,621 $4,852 $5,095 $5,350 $5,618 $55,452 $67,416
Junior Transportation Planner 7/6/19 $4,621 $4,852 $5,095 $5,350 $5,618 $55,452 $67,416
PC Support Technician 7/6/19 $3,905 $4,100 $4,305 $4,520 $4,746 $46,860  $56,952
Police Records Supervisor 7/6/19 $5,381 $5,650 $5,933 $6,230 $6,541 $64,572 $78,492
Preschool Teacher 7/6/19 $2,984 $3,133 $3,290 $3,454 $3,627 $35,808 $43,524
Preschool Teacher/Family Support Specialist 7/6/19 $3,019 $3,170 $3,328 $3,494 $3,669 $36,228 $44,028
Program Associate 7/6/19 $3,930 $4,127 $4,333 $4,550 $4,778 $47,160 $57,336
Project Manager | 7/6/19 $6,112 $6,418 $6,739 $7,076 $7,430 $73,344 $89,160
Project Manager Il 7/6/19 $6,573 $6,902 $7,247 $7,609 $7,989 $78,876 $95,868
Senior Accountant 7/6/19 $6,465 $6,788 $7,127 $7,483 $7,857 $§77,580  $94,284
Senior Building Inspector 7/6/19 $6,465 $6,788 $7,127 $7,483 $7,857 $77,580 $94,284
Senior Building Plans Examiner 7/6/19 $6,465 $6,788 $7,127 $7,483 $7,857 $77,580 $94,284
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Specialist & Professionals City of West Sacramento Approved: 06/19/2019
2019/2020 Classification Plan

I FOR EMPLOYEES HIRED AFTER 06/30/2019
IPOSITION TITLE SALARY EFFECTIVE MONTHLY SALARY STEPS ANNUAL SALARY
L A | 8 | ¢ [ o | e | €& [ 6 | H [ 1 MINIMUM |MAXIMUM
Accountant | 7/6/19 $5,083 $5,210 $5,340 $5,474 $5,611 $5,751 $5,895 $6,042 $6,193 $60,996 $74,316
Accountant i 7/6/19 $5,788 $5,933 $6,081 $6,233 $6,389 $6,549 $6,713 $6,881 $7,053 $69,456 $84,636
Administrative Analyst | 7/6/19 $5,212 $5,342 $5,476 $5,613 $5,753 $5,897 $6,044 $6,195 $6,350 $62,544 $76,200
Administrative Analyst il 7/6/19 $6,334 $6,492 $6,654 $6,820 $6,991 $7,166 $7,345 $7,529 $7,717 $76,008 $92,604
Application Developer & Database Specialist | 7/6/19 $5,788 $5,933 $6,081 $6,233 $6,389 $6,549 $6,713 $6,881 $7,053 $69,456 $84,636
Application Developer & Database Specialist || 7/6/19 $6,334 $6,492 $6,654 $6,820 $6,991 $7,166 $7,345 $7,529 $7,717 $76,008 $92,604
Application Support Specialist 7/6/19 $5,367 $5,501 $5,639 $5,780 $5,925 $6,073 $6,225 $6,381 $6,541 $64,404 $78,492
Assistant Engineer 7/6/19 $6,100 $6,252 $6,408 $6,568 $6,732 $6,900 $7,072 $7,249 $7,430 $73,200 $89,160
Assistant Planner 7/6/19 $5,212 $5,342 $5,476 $5,613 $5,753 $5,897 $6,044 $6,195 $6,350 $62,544 $76,200
Assistant Transportation Planner 7/6/19 $5,212 $5,342 $5,476 $5,613 $5,753 $5,897 $6,044 $6,195 $6,350 $62,544 $76,200
Associate Civil Engineer 7/6/19 $7,507 $7,695 $7,887 $8,084 $8,286 $8,493 $8,705 $8,923 $9,146 $90,084 $109,752
Associate Planner 7/6/19 $6,100 $6,252 $6,408 $6,568 $6,732 $6,900 $7,072 $7,249 $7,430 $73,200 $89,160
Associate Transportation Planner 7/6/19 $6,100 $6,252 $6,408 $6,568 $6,732 $6,900 $7,072 $7,249 $7,430 $73,200 $89,160
Building Inspector | 7/6/19 $5,212 $5,342 $5,476 $5,613 $5,753 $5,897 $6,044 $6,195 $6,350 $62,544 $76,200
Building Inspector il 7/6/19 $5,788 $5,933 $6,081 $6,233 $6,389 $6,549 $6,713 $6,881 $7,053 $69,456 $84,636
Building Plans Examiner | 7/6/19 $5,212 $5,342 $5,476 $5,613 $5,753 $5,897 $6,044 $6,195 $6,350 $62,544 $76,200
Building Plans Examiner Il 7/6/19 $5,788 $5,933 $6,081 $6,233 $6,389 $6,549 $6,713 $6,881 $7,053 $69,456 $84,636
Community Investment Specialist 7/6/19 $4,612 $4,727 $4,845 $4,966 $5,090 $5,217 $5,347 $5,481 $5,618 $55,344 $67,416
Construction Administrative Specialist 7/6/19 $4,612 $4,727 $4,845 $4,966 $5,090 $5,217 $5,347 $5,481 $5,618 $55,344 $67,416
Court Liaison Specialist 7/6/19 $3,921 $4,019 $4,119 $4,222 $4,328 $4,436 $4,547 $4,661 $4,778 $47,052 $57,336
Deputy City Clerk 7/6/19 $4,612 $4,727 $4,845 $4,966 $5,090 $5,217 $5,347 $5,481 $5,618 $55,344 $67,416
Deputy City Clerk, Senior 7/6/19 $5,083 $5,210 $5,340 $5,474 $5,611 $5,751 $5,895 $6,042 $6,193 $60,996 $74,316
Engineering Assistant | 7/6/19 $5,212 $5,342 $5,476 $5,613 $5,753 $5,897 $6,044 $6,195 $6,350 $62,544 $76,200
Engineering Assistant Il 7/6/19 $5,788 $5,933 $6,081 $6,233 $6,389 $6,549 $6,713 $6,881 $7,053 $69,456 $84,636
Engineering Assistant Il 7/6/19 $6,449 $6,610 $6,775 $6,944 $7,118 $7,296 $7,478 $7,665 $7,857 $77,388 $94,284
Finance Analyst 7/6/19 $6,529 $6,692 $6,859 $7,030 $7,206 $7,386 $7,571 $7,760 $7,954 $78,348 $95,448
Financial Specialist 7/6/19 $4,612 $4,727 $4,845 $4,966 $5,090 $5,217 $5,347 $5,481 $5,618 $55,344 $67,416
Fire Inspector 7/6/19 $5,212 $5,342 $5,476 $5,613 $5,753 $5,897 $6,044 $6,195 $6,350 $62,544 $76,200
Fire Inspector, Senior 7/6/19 $6,025 $6,176 $6,330 $6,488 $6,650 $6,816 $6,986 $7,161 $7,340 $72,300 $88,080
Graphics Technician 7/6/19 $3,226 $3,307 $3,390 $3,475 $3,562 $3,651 $3,742 $3,836 $3,932 $38,712 $47,184
Information Technology Specialist 7/6/19 $6,334 $6,492 $6,654 $6,820 $6,991 $7,166 $7,345 $7,529 $7,717 $76,008 $92,604
Junior Engineer 7/6/19 $5,212 $5,342 $5,476 $5,613 $5,753 $5,897 $6,044 $6,195 $6,350 $62,544 $76,200
Junior Planner 7/6/19 $4,612 $4,727 $4,845 $4,966 $5,090 $5,217 $5,347 $5,481 $5,618 $55,344 $67,416
Junior Transportation Planner 7/6/19 $4,612 $4,727 $4,845 $4,966 $5,090 $5,217 $5,347 $5,481 $5,618 $55,344 $67,416
PC Support Technician 7/6/19 $3,896 $3,993 $4,093 $4,195 $4,300 $4,407 $4,517 $4,630 $4,746 $46,752 $56,952
Police Records Supervisor 7/6/19 $5,367 $5,501 $5,639 $5,780 $5,925 $6,073 $6,225 $6,381 $6,541 $64,404 $78,492
Preschool Teacher 7/6/19 $2,979 $3,053 $3,129 $3,207 $3,287 $3,369 $3,453 $3,539 $3,627 $35,748 $43,524
Preschool Teacher/Family Support Specialist 7/6/19 $3,013 $3,088 $3,165 $3,244 $3,325 $3,408 $3,493 $3,580 $3,669 $36,156 $44,028
Program Associate 7/6/19 $3,921 $4,019 $4,119 54,222 $4,328 $4,436 $4,547 $4,661 $4,778 $47,052 $57,336
Project Manager | 7/6/19 $6,100 $6,252 $6,408 $6,568 $6,732 $6,900 $7,072 $7,249 $7,430 $73,200 $89,160
Project Manager Il 7/6/19 $6,557 $6,721 $6,889 $7,061 $7,238 $7,419 $7,604 $7,794 $7,989 $78,684 $95,868
Senior Accountant 7/6/19 $6,449 $6,610 $6,775 $6,944 $7,118 $7,296 $7,478 $7,665 $7,857 $77,388 $94,284
Senior Building Inspector 7/6/19 $6,449 $6,610 $6,775 $6,944 $7,118 $7,296 $7,478 $7,665 $7,857 $77,388 $94,284
Senior Building Plans Examiner 7/6/19 $6,449 $6,610 $6,775 $6,944 $7,118 $7,296 $7,478 $7,665 $7,857 $77,388 $94,284
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Extra Help

City of West Sacramento
2018/2019 Classification Plan

Title 1/1/19 Hourly Range
Aquatics
Lifequard/Swim Instructor ~ $12.00  513.25
Assistant Pool Manager ~ $13.25 $14.50
Pool Manager  514.50 5$16.00
Designated Level | Reserve Police Officer $25.00 $30.00
Emergency Services Coordinator $55.00
Laborer
Laborer Aide  $12.00
Laborer  512.00 514.00
Senior Laborer  $14.00 5$16.00
Parking/Traffic Enforcement Officer $16.00 $20.00

Planning Commissioner

$30 per meeting

Program Assistant $12.00 $20.00

Recreation (Includes Customer Service,
Childcare and other programs)

Recreation Aide  $12.00 5$12.50

Recreation Leader  $12.00 513.25

Senior Recreation Leader ~ 513.25 $14.50

Lead Recreation Leader ~ 514.50 $16.00

Recreation Assistant $15.00 $18.00

Student Intern $12.00 $20.00

Substitute Preschool Teacher $12.00 $16.00

Salary increases at $0.25 increments with a maximum of $1.00.
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Confidential

City of West Sacramento

2019/2020 Classification Plan

Equity Adjustments
POSITION TITLE 0ld Annual| New Annual | % Change
MAXIMUMIMAXIMUM
Administrative Assistant $60,828 $65,448 7.60%
Administrative Clerk | $45,804 $45,804 0.00%
Administrative Clerk Il $50,484 $50,484 0.00%
Administrative Clerk Il $55,668 $55,668 0.00%
Executive Assistant to the City Manager $67,656 $69,684 3.00%
Human Resources Analyst $92,664 $92,664 0.00%
Human Resources Technician | $55,176 $55,668 0.89%
Human Resources Technician |l $60,828 $65,448 7.60%
Payroll Administrator $72,156 $72,156 0.00%
Payroll Technician $60,828 $65,448 7.60%
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Management City of West Sacramento 06/19/2019
2019/2020 Classification Plan

Equity Adjustments
POSITION TITLE Old Annual| New Annual [% increase
MAXIMUM [MAXIMUM in range
Accounting Manager " $117,456 $122,940 4.67%
|Budget Manager ™ $117,456 $122,940 4.67%
Building Official/City Architect $122,676 $130,440 6.33%
Business Manager " $109,812 $117,456 6.96%
City Clerk $120,240 $130,440 8.48%
Code Enforcement Manager” $97,092 $102,276 5.34%
Communications & Media Officer " $98,820 $106,560 7.83%
Community Investment Manager $117,456 $122,940 4.67%
Court Liaison Officer $81,228 $81,228 0.00%
Data Services Manager " $98,820 $106,560 7.83%
Deputy City Manager " $120,240 $130,440 8.48%
Drafting Services Manager " $101,688 $106,560 4.79%
Engineering/Transportation Manager " $130,440 | $130,440 0.00%
Environmental Services Manager " $109,812 $117,456 6.96%
Equipment and Facilities Superintendent " $101,688 $111,624 9.77%
Finance Manager " $120,240 $130,440 8.48%
Fire Marshal ") $122,940 $126,000 2.49%
Flood Protection Manager™” $130,440 $130,440 0.00%
Flood Protection Planner " $105,792 $111,624 5.51%
Human Resources Manager $120,240 $130,440 8.48%
Information Technology Business Services Coordinator ‘! $98,820 $106,560 7.83%
Information Technology Manager ") $120,240 $130,440 8.48%
Permit Services Manager $86,568 $102,276 18.15%
Port Chief Operations Officer " $130,440 $130,440 0.00%
Preschool Site Supervisor ¥ $60,900 $69,684 | 14.42%
Principal Engineer $122,676 $130,440 6.33%
Principal Planner ") $117,456 $122,940 4.67%
Program Manager™” $86,568 $89,904 3.85%
Public Works Operations Manager” $122,676 $130,440 6.33%
Recreation Manager " $94,524 $106,560 | 12.73%
Senior Analyst $97,092 $102,276 5.34%
Senior Civil Engineer $111,624 $114,504 2.58%
Senior Finance Analyst " $106,560 $106,560 0.00%
Senior Human Resources Analyst $106,560 $106,560 0.00%
Senior Planner $102,276 $106,560 4.19%
Senior Program Manager " $105,792 $111,624 5.51%
Senior Project Manager " $100,056 $102,276 2.22%
Senior Transportation Planner $102,276 $106,560 4.19%
Supervising Civil Engineer " $117,456 $122,940 4.67%
Supervising Transportation Planner ¥ $117,456 $117,456 0.00%
Technical Services Manager *! $98,820 $106,560 7.83%
Utilities Maintenance Superintendent $101,688 $111,624 9.77%
Water Treatment Plant Superintendent ! $120,240 $122,940 2.25%
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Management City of West Sacramento 06/19/2019
2019/2020 Classification Plan
Equity Adjustments
POSITION TITLE Old Annual] New Annual | % increase
MAXIMUM |[MAXIMUM in range

Reclassifications

Senior Program Mang. to Economic Development Manager $122,940

Parks & Grounds Superintendent to Parks Operations Superintendent $111,624

CALEA Coordinator to Police Support Services Manager $111,624

Construction Mang. to Construction & Facilities Development Mang. $117,456
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Safety Mangement

City of West Sacramento
2019/2020 Classification Plan

Equity Adjustments

POSITION TITLE

Old AnnualNew Annual % Change

MAXIMUMIMAXIMUM

Deputy Fire Chief

$136,080 | $141,000 3.62%
Deputy Police Chief ! $146,100 | $159,540 9.20%
Fire Battalion Chief $122,940 | $126,000 2.49%
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Specialist & Professionals City of West Sacramento 06/19/2019
2019/2020 Classification Plan

Equity Adjustments
POSITION TITLE Old AnnualjNew Annual % Change
MAXIMUM|MAXIMUM
Accountant | $72,156 | $72,156 0.00%
Accountant Il $76,200 | $82,176 7.84%
Administrative Analyst | $73,044 | $73,980 1.28%
Administrative Analyst li $84,444 | $89,904 6.47%
Application Developer & Database Specialist | $82,176 | 582,176 0.00%
Application Developer & Database Specialist Il $89,904 | $89,904 0.00%
Application Support Specialist $76,200 | $76,200 0.00%
Assistant Engineer $85,512 | $86,568 1.23%
Assistant Planner $72,156 | $73,980 2.53%
Assistant Transportation Planner $72,156 | $73,980 2.53%
Associate Civil Engineer $104,484 | $106,560 1.99%
Associate Planner $82,176 | $86,568 5.34%
Associate Transportation Planner $82,176 | 586,568 5.34%
Building Inspector | $73,980 | $73,980 0.00%
Building Inspector I $82,176 | $82,176 0.00%
Building Plans Examiner | $73,980 | 573,980 0.00%
Building Plans Examiner || $82,176 | $82,176 0.00%
CALEA Coordinator $84,444 | $84,444 0.00%
Community Investment Specialist $60,828 | $65,448 7.60%
Construction Administrative Specialist $65,448 $65,448 0.00%
Court Liaison Specialist $55,668 | 555,668 0.00%
Deputy City Clerk $65,448 | $65,448 0.00%
Deputy City Clerk, Senior $72,156 | $72,156 0.00%
|Engineering Assistant | $73,980 | $73,980 0.00%
|Engineering Assistant |l $82,176 | $82,176 0.00%
Engineering Assistant Ill $91,536 | $91,536 0.00%
Finance Analyst $92,664 | $92,664 0.00%
Financial Specialist $65,448 $65,448 0.00%
Fire Inspector $73,980 { $73,980 0.00%
Fire Inspector, Senior $85,512 | 585,512 0.00%
Graphics Technician $42,252 | $45,804 8.41%
Information Technology Specialist $89,904 | $89,904 0.00%
Junior Engineer $73,980 $73,980 0.00%
Junior Planner $60,912 | $65,448 7.45%
Junior Transportation Planner $60,912 | $65,448 7.45%
PC Support Technician $55,296 | $55,296 0.00%
Police Records Supervisor $76,200 | $76,200 0.00%
Preschool Teacher $42,252 | $42,252 0.00%
Preschool Teacher/Family Support Specialist $42,744 | $42,744 0.00%
Program Associate $55,176 | $55,668 0.89%
Project Manager | $86,568 | $86,568 0.00%
Project Manager Il $93,072 | $93,072 0.00%
Senior Accountant $89,904 | $91,536 1.82%
Senior Building Inspector $91,536 | $91,536 0.00%
Senior Building Plans Examiner $91,536 | $91,536 0.00%
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City of West Sacramento
Benefits Summary

Attachment 6

MANAGEMENT GROUP*
Budget Cycle: 07/01/201947 — 06/30/202119

Auto Allowance:

None

Bereavement Leave:

2-4 days depending upon relationship of employee to deceased. Additional 2 days
discretionary. See Personnel Rules.

Bilingual Pay:

A premium pay of 5% will be added for employees possessing and utilizing bilingual skills
on duty. The number of individuals to receive this pay, the languages available, and the
qualification requirement will be determined by the City.

Deferred Compensation:

Voluntary

Holidays:

10 set and 3.5 floating.

Long-Term Disability:

Voluntary — Plan offered is Standard LTD.

Management Leave:

Those Management employees designated as exempt receive eighty (80) hours per fiscal
year — prorated depending on date of hire (see Internal Procedures). No accumulation.

Medical, Dental and Vision
After Retirement:

For employees and retirees hired before 7/1/2019: Medical and dental premiums to be
paid by the City according to the formula below:
10-14 yrs of service = $50 + 25% of premiums
15-19 yrs of service = $75 + 30% of premiums
20+ yrs of service = $100 + 50% of premiums.
Benefit never to exceed 75% of total premiums or $750, whichever is less. Vision
is offered for up to 18 months (COBRA) and is paid by the retiree.

For employees hired after 6/30/2019: The City’s maximum monthly medical contribution
for each eligible retiree shall be equal to the minimum employer contribution required
for active employees pursuant to the Public Employees Medical and Hospital Care Act
(PEMHCA). In addition to the PEMHCA minimum, employees will receive the following
contributions to their Retiree Health Savings account:

e From zero (0) to five (5) years of service, employees shall receive twenty-five
(525) per month in to be deposited to the employee’s RHS account

e After completion of five (5) years of continuous service with the City, employees
shall receive one hundred dollars (5100.00) per month to be deposited into their
RHS account.

e After completion of ten (10) years of continuous service with the City, employees
shall receive one hundred and fifty dollars ($150.00) per month to be deposited
into their RHS account.

o After completion of twenty (20) years of continuous service with the City,
employees shall receive two hundred dollars (5200.00) per month to be
deposited into their RHS account.

Employees who terminate City service for reasons other than retirement or layoff prior
to ten (10) years of continuous service with the City will forfeit any City contribution.

Employees will fall under the medical retirement tier based on original date of hire as a
regular employee.




City of West Sacramento
Benefits Summary
Management Group
07/01/201947 - 06/30/202148
Page 2

Medical, Dental, Vision, Life
and LTD Insurance:

Medical plans are offered through the CalPERS medical program (PEHMCA) using the
unequal, minimum contribution methodology. Dental plan is self-insured through Delta
Dental. Vision plan is Vision Service Plan. The life insurance is a $24,000 term life
insurance with $1,000 coverage for a spouse and children aged 6 months to 23 years, and
$100 coverage for children aged 14 days to 6 months.

Effective July 1, 2019, tFhe City will allot $950 per month per employee towards a
cafeteria plan.

The employee must purchase dental, vision and life and has the option to purchase
medical insurance with the remainder of the allotment. If the employee still has money
left over after the purchase of medical, vision, life, and dental insurance plans, the
employee can divert the remainder to a city deferred compensation plan or supplemental
salary according to the procedures governing cafeteria plans as established by law. See

currentrate-chartforalbpremivms:

Effective January 1, 2020, the emplover contributed cafeteria plan amounts for
employees to apply toward health benefits (medical, dental and vision) shall be as listed
below. The employee must purchase dental, vision and life at the employee only level at
minimum.

o Employee only: City will pay up to actual premium amount of medical, dental,
and vision for employee only, not to exceed $865 per month.

e Employee plus one: City will pay up to actual premium amount of medical,
dental, and vision for employee plus one, not to exceed $1,255 per month.

o Employee plus two or more: City will pay up to actual premium amount of
medical, dental, and vision for employee plus two or more, not to exceed $1,625
per month.

®* In no event shall the City contribution exceed 100% of the selected plan
premium cost including dental and vision.

e Medical Opt Out: City will pay $865 per month upon showing proof of other
group medical coverage, but employee must purchase dental, vision and life at
the employee-only level. Remainder may be diverted to supplemental salary
according to the procedures governing cafeteria plans as established by law

Medical One-Time Bonus: For employees who opt-out of coverage for the entire calendar
year of 2020, a bonus equal to the annual difference between $950/mo and $865/mo
(approx. $1,020). For employees who select employee only coverage for the entire
calendar year of 2020, a bonus equal to the annual difference netween $950/mo _and
actual premium paid for medical/dental/vision/life. These bonuses will be paid in the
second pay period of January 2021.

401(a) Money Purchase Plan:

City contribution of 1.5% of employee’s base salary.




City of West Sacramento
Benefits Summary
Management Group
07/01/201947 - 06/30/202119
Page 3

Retirement:

For employees hired on or after January 1, 2013, who are new CalPERS members, the
retirement formula will be 2% @ 62 in accordance with the Public Employees’ Pension
Reform Act of 2013 (PEPRA) and includes highest thirty-six months for final compensation
determination and Unused Sick Leave Credit. Employees shall have a member
contribution rate of fifty percent (50%) of the total normal cost rate.

For employees hired on or after February 11, 2012, the retirement program shall be the
2% @ 60 formula, highest thirty-six months for final compensation determination, 3rd
level of the 1959 Survivor Benefit, Military Service Credit as Public Service, the Unused
Sick Leave Credit option. Tthe employee pays the entire 7% employee contribution.

For employees hired before February 11, 2012, the retirement program shall be the
CalPERS 2.5% @ 55 plan, includes highest thirty-six_ months for final compensation
determination, 1959 Survivor's Benefit (3rd Level) and Unused Sick Leave Credit. The
employee pays the entire 8% employee contribution.

City reports value of EPMC, if applicable.

New employees covered under by a public retirement system with reciprocity (i.e., 37
Act), will be placed in the 2% @ 60 plan, in accordance with PEPRA.




City of West Sacramento

Benefits Summary
Management Group
07/01/201947 - 06/30/202119
Page 4
Salary: Pay Period Inclusive of July 1, 2019 — Various Equity Adjustments Per Chart.
[ POSITION TITLE % Change
| Accounting Manager ! 4.67%
Budget Manager (1) 4.67%
Building Official/City Architect ) 6.33%
Business Manager (1 6.96%
City Clerk (@) 8.48%
Code Enforcement Manager () 5.34%
Communications & Media Officer ) 7.83%
Community Investment Manager (1) 4.67%
Data Services Manager (1) 7.83%
Deputy City Manager ) 8.48%
Drafting Services Manager (1) 4.79%
Environmental Services Manager () 6.96%
Equipment and Facilities Superintendent (1) 9.77%
Finance Manager (%) 8.48%
Fire Marshal 2.49%
Flood Protection Planner® 5.51%
Human Resources Manager () 8.48%
Information Technology Business Services Coordinator (1) 7.83%
Information Technology Manager ) 8.48%
Permit Services Manager 18.15%
Preschool Site Supervisor (1) 14.42%
Principal Engineer (1) 6.33%
Principal Planner (1 4.67%
Program Manager V) 3.85%
Public Works Operations Manager (V) 6.33%
Recreation Manager ) 12.73%
Senior Analyst (%) 5.34%
Senior Civil Engineer 2.58%
Senior Planner 4.19%
Senior Program Manager () 5.51%
Senior Project Manager ) 2.22%
Senior Transportation Planner 4.19%
Supervising Civil Engineer (1) 4.67%
Technical Services Manager V) 7.83%
Utilities Maintenance Superintendent (1) 9.77%
Water Treatment Plant Superintendent V) 2.25%
Pay Period Inclusive of July 6, 2019 — 3.00% GSI.
Pay Period Inclusive of July 1, 2020 — 3.00% GSI.
One-Time Retention Bonus Payment: A one-time, non-PERSable retention bonus
payment of 1% of annual base salary paid in the second pay period in July 2019.Pay-Period




City of West Sacramento
Benefits Summary
Management Group
07/01/201917 - 06/30/202119
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Sick Leave:

12 days per year. Unlimited accumulation and no payoff. However, an employee shall be
paid one-half of the value of his/her accumulated sick leave upon layoff or death based
upon his/her salary at the time of termination. At retirement, employee may choose to
have up to 50% of the value of his/her accumulated sick leave paid out in cash or have up
to 100% of unused sick leave reported to CalPERS as service credit.

Unfunded Liability:

Employee contributes $10 per month to be used to reduce the unfunded liability for
retiree medical.

Vacation:

1-5 yrs = 10 days; 6-10 yrs = 15 days; 11-19 yrs = 20 days; 20+ yrs - 25 days. Maximum
accumulation to 19 yrs = 296 hours per year; maximum accumulation to 20 yrs = 356
hours per year. Total payoff at separation. Employees will be bought down 40 hours
below cap in December 2019 when hard caps go into effect. Vacation sell back provisions
restablished in January 2021. i

Hovees-on-a 3 on ) sar-thers be

Employees in this group should refer to the City Personnel Rules for further information on Employer/Employee relations, personnel
practices, and terms and conditions of employment.

*Safety Management (other than Police Managers Association) is part of the Management unit. This benefit summary was prepared for

ease of benefit administration.




City of West Sacramento
Benefits Summary

SAFETY MANAGEMENT GROUP*
Budget Cycle: 07/01/2019% - 06/30/202149

Auto Allowance:

None

Bereavement Leave:

2-4 days depending upon relationship of employee to deceased. Additional 2 days
discretionary. Those employees on a shift! schedule will be allowed 24-48 hours
depending upon relationship of employee to deceased. Additional 24 hour discretionary.
See Personnel Rules.

Bilingual Pay:

A premium pay of 5% will be added for employees possessing and utilizing bilingual skills
on duty. The number of individuals to receive this pay, the languages available, and the
qualification requirement will be determined by the City.

Deferred Compensation:

Voluntary

Educational Incentive Program

For the positions of Deputy Fire Chief & Fire Battalion Chief only: 2% for an Associate’s

Degree OR 4% for a Bachelor’s Degree. Maximum educational incentive is 4%.

Emergency Call Back:

For the position of Deputy Police Chief and Fire Division Chief, Emergency Call Back will
be paid at the straight-time rate. The position of Fire Battalion Chief will be paid at the
overtime rate (1-1/2). This includes responses pursuant to automatic aid agreements and
to responses to agencies within Yolo County. (See also “Mutual Aid and Other Responses”
below.)

Holidays:

10 set and 3.5 floating.

Those employees on a shift! schedule will earn 120 hours plus 42 hours of floating
holidays. Holidays accrue at the beginning of each calendar year; floating holidays
accrued at the beginning of the fiscal year. Employees on a shift schedule may cash out
up to ninety-six (96) hours of holiday leave per fiscal year.

Long-Term Disability:

Voluntary — Plan offered is Standard LTD.

Management Leave:

80 hours per fiscal year — prorated depending on date of hire (see Internal Procedures).
Those employees on a shift! schedule receive 120 hours per fiscal year — prorated
depending upon date of hire (see Internal Procedures). No accumulation.




City of West Sacramento
Benefits Summary

Safety Management Group
07/01/20179 — 06/30/202119
Page 2

Medical, Dental and Vision
After Retirement:

For employees and retirees hired before 7/1/2019: City pays for CalPERS medical plan
premiums up to $800 per month. Dental and Vision paid by the retiree. Vision is offered
for 18 months (COBRA). Should the retiree not elect to participate in dental after
retirement or cancels coverage, he/she cannot re-elect coverage during open enroliment.

For employees hired after 6/30/2019: The City’s maximum monthly medical contribution
for each eligible retiree shall be equal to the minimum employer contribution required
for active employees pursuant to the Public Employees Medical and Hospital Care Act
(PEMHCA). In addition to the PEMHCA minimum, employees will receive the following
contributions to their Retiree Health Savings account:

e From zero (0) to five (5) years of service, employees shall receive twenty-five
($25) per month in to be deposited to the employee’s RHS account

e After completion of five (5) years of continuous service with the City, employees
shall receive one hundred dollars ($100.00) per month to be deposited into their
RHS account.

e After completion of ten (10) years of continuous service with the City, employees
shall receive one hundred and fifty dollars ($150.00) per month to be deposited
into their RHS account.

e After completion of twenty (20) vears of continuous service with the City,
employees shall receive two hundred dollars ($200.00) per month to be
deposited into their RHS account.

Employees who terminate City service for reasons other than retirement or layoff prior
to ten (10) years of continuous service with the City will forfeit any City contribution.

Employees will fall under the medical retirement tier based on original date of hire as a
regular employee.




City of West Sacramento
Benefits Summary

Safety Management Group
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Medical, Dental, Vision, Life
and LTD Insurance:

Medical plans are offered through the CalPERS medical program (PEHMCA) using the
unequal, minimum contribution methodology. Dental plan is self-insured through Delta
Dental. -Vision plan is Vision Service Plan. The life insurance is a $24,000 term life
insurance with $1,000 coverage for a spouse and children aged 6 months to 23 years, and
$100 coverage for children aged 14 days to 6 months.

FEffective July 1, 2019, the City will allot $950 per month per employee towards a
cafeteria plan.

The employee must purchase dental, vision and life and has the option to purchase
medical insurance with the remainder of the allotment. If the employee still has money
left over after the purchase of medical, vision, life, and dental insurance plans, the
employee can divert the remainder to a city deferred compensation plan or supplemental
salary according to the procedures governing cafeteria plans as established by law. See

currentrote-chart-foralleremivms:

Effective January 1, 2020, the employer contributed cafeteria plan amounts for
employees to apply toward health benefits (medical, dental and vision) shall be as listed
below. The employee must purchase dental, vision and life at the employee only level at
minimum.

e Employee only: City will pay up to actual premium amount of medical, dental,
and vision for employee only, not to exceed $865 per month.

e Employee plus one: City will pay up to actual premium amount of medical,
dental, and vision for employee plus one, not to exceed $1,255 per month.

e Employee plus two or _more: City will pay up to actual premium amount of
medical, dental, and vision for employee plus two or more, not to exceed $1,625
per month.

e In no event shall the City contribution exceed 100% of the selected plan
premium cost including dental and vision.

e Medical Opt Out: City will pay $865 per month upon showing proof of other
group medical coverage, but employee must purchase dental, vision and life at
the employee-only level. Remainder may be diverted to supplemental salary
according to the procedures governing cafeteria plans as established by law.

Medical One-Time Bonus: For employees who opt-out of coverage for the entire calendar
year of 2020, a bonus equal to the annual difference between $950/mo and $865/mo
(approx. $1,020). For employees who select employee only coverage for the entire
calendar year of 2020, a bonus equal to the annual difference between $950/mo and
actual premium paid for medical/dental/vision/life. These bonuses will be paid in the
second pay period of January 2021.

401(a) Money Purchase Plan:

For Deputy Police Chief only: 1.5% City contribution

Mutual Aid and Other
Responses:

The positions of Deputy Police Chief, Deputy Fire Chief and Fire Battalion Chief will receive
overtime at the rate of time and one-half for mutual aid response through the California
Mutual Aid System and for call-out and response through the California Office of
Emergency Services. The City Manager may also request additional authority from the
City Council for payment of overtime at time and one-half in the event of an unusual or
prolonged emergency situation within the City of West Sacramento.
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Safety Management Group
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'Retirement (Fire):

For employees hired on or after January 1, 2013, who are new CalPERS members, the
retirement formula will be 2.7% @ 57 in accordance with the Public Employees’ Pension
Reform Act of 2013 (PEPRA) and includes 3 year final comp; Unused Sick Leave Credit.
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